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AOC Human Resources Division

IN THE SUPREME COURT OF THE STATE OF NEW MEXICO
NO. 11-8500
IN THE MATTER OF THE APPROVAL OF
CLASSIFICATION AND COMPENSATION PLAN FOR FY12
FOR THE JUDICIAL BRANCH OF GOVERNMENT

ORDER
WHEREAS, this matter came on for consideration by the Court upon

recommendation of the Chief Judges Council to approve the proposed
classification and compensation plan for FY12, and the Court having
considered the recommendation and being sufficiently advised, Chief Justice
Charles W. Daniels, Justice Patricio M. Serna, Justice Petra Jimenez Maes,
Justice Richard C. Bosson, and Justice Edward 1.. Chavez concurring;

NOW, THEREFORE, I'T IS ORDERED that the following
compensation initiatives shall be implemented for FY12:

A. A Judicial Branch employee salary matrix shall not be adopted by
the Judicial Branch due to lack of legislative funding.

B. The Judicial Branch salary structure will not be adjusted. The
Judicial Branch will evaluate the appropriateness ol adjusting its salary

structure for FY13.

C. All Judicial Branch permanent and authorized term employees who

|
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AOC Human Resources Division

have completed their one-year probationary period prior to July 1. 2012, shall
be evaluated for their annual appraisal during the focal point appraisal period
beginning April 1, 2012, through June 30, 2012.

D. Judicial Branch probationary permanent and probationary
authorized term employees who complete their one-year probationary period
after July 1, 2011, and before June 30, 2012, shall not be evaluated during the
FY12 focal point evaluation period, but shall be evaluated upon completion of
their one-year probationary period.

E. Reviewers, supervisors, and employees shall meet to discuss
assigned tasks, expectations, and performance during the evaluation period
and shall complete the Judicial Branch employee performance planning and
appraisal form adopted 1 2009 (revised January 25, 2010).

IT IS FURTHER ORDERED that Special Commaissioner Child Support
Hearing Officers shall be paid up to 80% of the annual salary of district court
judges.

1T IS FURTHER ORDERED that the Chief Judge of the Court of
Appeals shall be compensated at 95% of the salary of the Chief Justice; Chief
Judges of the District Courts shall be compensated at 95% of the salary of the

Chief Judge of the Court of Appeals; the Chief Judge of the Bemalillo County
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Chief Judge of the Court of Appeals; the Chief Judge of the Bernalillo
County Metropolitan Court shall be compensated at 95% of the salary of
Chief Judges of the District Courts; and the Presiding Judges of the
Magistrate Courts with three or more judges shall be compensated at 75% of
the salary of the Chief Judge of the Bernalillo County Metropolitan Court;

ITIS SO ORDERED.

Done in Santa Fe, New Mexico, this

qtji
s

Justice Patricio M. Semal

JUéti€e Richard C. Bodgbn
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cost-sharing, multiple-employer defined plan that provides for
retirement, disability benefits, survivor benefits and cost-of-living
adjustments to plan members and beneficiaries.

PERA administers the State of NM retirement plan. PERA is a

Starting July 1, 2010, new age and service requirements went into effect. For those
members who were already employed by a PERA-affiliated employer or were not
currently working for a PERA-affiliated employer but had contributions on account with
PERA as of June 30, 2010, the following Tier 1 age and service requirements apply:

Tier 1—Reqular Retirement
Any age with 25 or more years of service credit;

Age 60 or older with 20 or more years of service credit;
Age 61 or older with 17 or more years of service credit;
Age 62 or older with 14 or more years of service credit;
Age 63 or older with 11 or more years of service credit;
Age 64 or older with 8 or more years of service credit; or

Age 65 with 5 or more years of service credit.

For those members who start working for a PERA-affiliated employer and did not have
contributions on account with PERA as of July 1, 2010, the following Tier 2 age and
service requirements apply:

Tier 2—Reqular Retirement
Any age with 30 or more years of service credit;

Any age if the sum of the member’s age plus years of service credit
equals 80 of more; or

Age 67 with 5 or more years of service credit.
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Judicial Retirement

Maugistrate Judges Retirement

Eligibility: At age 64 with five or more years of service; age 60 with 15 or more years of service;
at any age with 24 or more years of service. Member Contribution 10.75%; employer 7.75%.

Judicial Retirement

Membership in the fund includes Supreme Court Justices, Court of Appeals, District and
Metropolitan Court Judges. JRA age and service eligibility: Member prior to 7/1/05, age 60 or
older with 15 or more years of service credit; or age 64 or older with five or more years of service
credit. Member on or after 7/1/05, age 55 or older with 16 or more years of service credit; or age
64 or older with five or more years of service credit. Member contribution 10.75%; employer
8.75%.

One or more years of service credit in PERA, MRA or JRA may be combined to satisfy retirement conditions.

-—__________"_ T

| PUBLIC EMPLOVEES
RETIREMENT ASSOCIATION
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Judicial Branch Total Benefit Compensation

Competitive Employee
Benefits Package
Competitive Base Salaries

Salary Structure is
reviewed annually and
adjusted commensurate

with the Consumer Price Deferred Compensation Plan
Index and Competitive www.newmexico457dc.com
Market.
Pay for Performance Employer-Paid Benefit Contributions
Classified Employee Salary Judicial Branch pays between 80% and 60%
Matrix moves _ of insurance premium cost depending upon
employees more quickly an employee’s salary level.

through assigned pay range
and recognizes high
performers.

Employer-Paid Retirement Contributions

Leave Benefit

Generous paid allowances for Public Employees Retirement Association (PERA)

sick, vacation and holidays. . .
y Magistrate Retirement Act (MRA)

Leave Accrua_l Rates
(Per Pay Period) Judicial Retirement Act (JRA)
Sick Leave 3.69

Annual Leave
(Years; Accrual Rate)

0to3; 4.62
3to7;554
7t014; 6.46
Over 14; 7.39

Retiree Health Care

Benefits Positioning - Based upon a comprehensive review by the HayGroup, the State
of New Mexico’s employee benefits package, in which the Judicial Branch participates,
ranks as “median or slightly above benefit packages of the comparator market.”

10
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Judges’ Pay History

Recent Pay
History

Effective Date = Annual Pay Rate % Increase
Associate Justice

January 3, 2004 $99,170

July 1, 2004 $105,120 6.00%
July 1, 2005 $106,960 1.75%
July 15, 2006 $115,040 7.55%
July 14, 2007 $120,792 5.00%
July 1, 2008 $123,691 2.40%
July 1, 2009 $123,691 -0-
July 1, 2010 $123,691 -0-

July 1, 2011 $123,691

Reference page 24 for additional judicial salary information.

11
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History—Number of Justices and Judges

NM Supreme Courthouse
Built 1937 Santa Fe, NM

Five Supreme Court Justices

Ten Court of Appeals Judges

District Court Judges

Court | FYO1-03 | FYO4-05 | FYOG6 FYO7 [FYO8-FY10| FY11 | FY12
1st 7 7 7 7 7 8 8
2nd 23 23 24 24 26 26 26
3rd 6 7 7 8 8 8 8

4th 2 2 2

5th 8 8 8 10 10 10 10
6th 2 3 3 3 4 4 4
7th 3 3 3 3 3 3 3
8th 2 2 2 2 2 2 3
9th 3 3 4 5 5 5 5
10th 1 1 1 1 1 1 1
11th 6 6 7 8 8 8 8
12th 4 4 4 4 4 4 4
13th 5 6 6 7 7 7 7

Metropolitan Court Judges ||

FY01-05 | FY06 | FY07-12 R

16 18 19 -l &

|| Magistrate Court Judges || w

' 2 Ak
FYOl |FYO2 -05| FY06-07 | FY08-FY12

Bernalillo County Metropolitan Court

61 62 65 66

12
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Target Pay Rates
Compa Ratio Average Annual Salaries
Targets
. DATE June June June June June June June
0,
95% for classified Fyos | Fyos | Fyo7 | Fyos | Fyo9o | Fyio | Fvi1
employees was
approved bythe At-Will | $39,013 | $37,786 | $42,624 | $43,544 | $46,060 | $45,732 | $46,759
Supreme Court in PERM
an Order dated $34,983 | $36,589 | $38,768 | $40,170 | $41,082 | $41,415 | $40,928
June 25, 2001. TERM | $31,321 | $32,578 | $34,804 | $34,677 | $37,529 | $37,297 | $37,912
108% for At-will Data excludes judges and temp employees.
employees.
Average Compa Ratio—All Employees
June 05 | June 06 | June O7 [ June 08| June 09 June 10 June 11
DATE
At-Will 102.61% 104.36% 105.2% 105.65% 108% 107.8% 108.4%
PERM 95% Perm | 94.7% Perm | 93.6% Perm
& 92.91% 96.19% 91.61% 94.37% [92.4% Term | 91.5% Term | 92.7%Term
TERM Avg. 93.7% | Avg.93.1% | Avg. 93.15%

Compa ratio is based upon 100% of the Pay Range. Report date 5/11/11. No Judges or temporary employees included.

Albuquerque, NM

13
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Average Compa Ratio—By Court

COURT June | June | June | June | June | June | June
FYOS5 | FYO6 | FYO7 | FYO8 | FYO9 | FY10 | FY11
Supreme Court 96.93 | 97.3 98.91 | 104.7 104 103.2 | 103.5
Law Library 98.69 | 102.6 | 102.77 | 96 100 | 100.6 | 99.5
Supreme Court Building Commission | 105.86 | 103.54 | 89.01 | 90.0 100 102.4 | 102.8
Court of Appeals 9442 | 95.7 | 94.25 | 100.5 | 103.8 | 103.8 | 103.4
AOC 89.87 | 92.94 | 87.01 | 91.19 93.2 | 93.32 | 92.6
Compilation Commission 97.7 99.3 |106.22 | 118.10 | 100 107.1 | 105.1
Metro Court 9291 | 92.18 | 92.02 | 94.66 | 934 92.8 924
DISTRICT COURTS
Ist 99.22 | 97.65 | 89.12 | 97.87 | 100.2 | 99.0 | 100.0
2nd 96.18 | 95.78 | 94.24 | 96.51 97.7 97.0 95.2
3rd 93.41 | 93.68 | 93.29 | 95.11 | 985 | 98.0 | 98.4
4th 95.0 | 96.98 [ 93.88 | 96.41 | 96.8 | 97.9 98.1
5th 99.94 | 100.91 [ 100.08 | 101.34 | 99.6 | 100.3 | 100.7
6th 95.88 | 96.0 | 97.64 [100.81| 100.3 | 98.8 | 99.2
7th 9254 | 94.61 | 94.48 | 97.27 95.7 97.6 98.1
8th 98.66 | 99.47 | 9239 | 9852 | 95.6 | 95.83 | 96.1
9th 101.52 | 98.7 | 94.37 | 101.93 | 101.9 | 103.19 | 102.0
10th 99.57 | 110.0 | 99.42 | 96.59 | 97.6 | 95.68 | 95.7
11th 92.37 [ 93.02 | 94.88 | 97.29 | 96.8 | 95.83 | 97.0
12th 92.79 | 93.44 | 90.96 | 98.51 96.1 96.5 95.4
13th 97.73 | 96.87 | 100.79 | 103.5 101 |101.60| 101.4

Report date 5/11/11. Data combines filled PERM, TERM and At-Will positions. Judges and temps excluded.

14
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Average Hourly Rate FY2010

PAY # EMPLOYEES IN PAY EMPLOYEE AVERAGE HOURLY
RANGE RANGE RATE
FYO9 FY10 FY11 FYO9 FY10 FY11

A 8 7 7 $11.71 $11.77 $11.77
B 57 54 53 $12.04 $12.09 $12.05
C 25 24 22 $12.94 $12.91 $12.95
D 2 1 1 $13.45 $13.45 $13.45
E 146 146 177 $13.89 $13.73 $13.83
*F 495 479 467 $14.75 $14.73 $14.59
G 102 100 101 $17.49 $17.47 $17.32
H 277 269 256 $20.30 $20.36 $20.39

I 172 174 166 $21.47 $21.35 $21.28
J 130 122 114 $24.75 $24.63 $24.79
K 70 74 72 $27.62 $27.74 $27.44
L 74 70 70 $32.80 $32.75 $32.28
M 74 75 67 $34.87 $34.84 $34.37
N 21 20 21 $38.68 $38.48 $38.18
@) 18 16 16 $45.75 $45.65 $45.71
P $51.79 $51.19 $51.08
Q $56.48 $56.48 $56.48

MCKinley County, 11th Judicial District Courthouse, Built 1938/2004

Gallup, NM

Report Date 5/11/11. The above reflects filled PERM, TERM and AT-WILL FTE. No Judges or temps included.
*The Court Clerk 2, which is the middle of the Judicial Branch Court Clerk classification series is a Pay Range FF.

15
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Comparison Market

Previous Comparison Market—Prior to 2005, the Judiciary’s primary
comparison market was that of other courts nationwide and the New Mexico
Executive Branch. The Judicial Salary Survey surveyed 22 state courts nationwide.
Those state courts included: Arizona Supreme Court, Arizona Juvenile Courts,
Louisiana, Montana,, Nevada, Oklahoma. Oregon, South Dakota, Texas, Utah,
Washington West Virginia and Wyoming State Courts and the New Mexico
Executive Branch.

Current Comparison Market—The comparison market adopted by Supreme
Court in July 2005 includes: New Mexico Federal Courts; Arizona, Colorado,
Nevada and Texas State courts; New Mexico State Universities; Los Alamos National
Laboratory; local law firms (when comparing legal jobs); State of New Mexico
Executive Branch; cities of Albuquerque, and Santa Fe; counties of Bernalillo,
Chaves, Dona Ana, San Juan, San Miguel and Santa Fe.

Union County 8th Judicial District
Courthouse, Built 1908
Clayton, NM

Courthouse, Built 2001
Albuquerque, NM

16
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Salary Structure

Changes in salary structure have been the practice of the Judiciary for many years as it reflects
changes in labor market pricing among competitors, and economic and labor market trends.
Competitive salary ranges and base salaries support the foundation for administering the pay
philosophy. The structure helps maintain equity within the Judiciary and differentiates job
levels.

The Consumer Price Index for Urban Consumers (CPI-U) does not support a salary structure
adjustment for FY12. Upward adjustments in a salary structure move target pay rates up and
when such structure adjustments are not funded and/or there is no opportunity for pay for
performance due to budget constraints, as has been the case since FY10 it is not advisable to
adjust the salary structure.

In brief summary, the annual CPI-U for 2010 increased by 1.2% over the annual CPI-U for
2009 which was —.04. So while the 2010 annual CPI-U increased from 2009 it is still only
gaining ground from the 2008 annual CPI-U of 3.8% (the last year the Judicial Branch moved
the salary structure). Please see the graph below that reflects the percentage changes in the
CPI-U back to 2001, and the summary on the following page that reflects adjustments to the
salary structure. The current salary structure remains competitive.

Annual CPI-U
2008
w 5
=]
-
G J\/\/\ 201
E 25 /\/
5
o
£
= D A
g \ 1 2009
o \/
_2_5.
1 1 ] 1 1 1 1 ] ] ]
0101 0102 01503 01/04 01j05 01/06 01/07 01/08 0108 010 01511
konth
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Past Salary Structure Adjustments (Past 10 years.)

Effective Date | Fiscal Year | % Increase
July 2011 FY12 0%
July 2010 FY11 0%
July 2009 FY10 0%
June 28, 2008 FYO09 3.1%
July 1, 2007 FYO08 3.0%
July 1, 2006 FYO7 3.5%
July 1, 2005 FYO06 1.75%
July 2004 FYO05 2.0%
January 1, 2004 FYO4 2.8%
July 2002 FYO03 0%

Fy2012 Biyearly Salary Survey (Upcoming)

The New Mexico Judicial Branch Bi-Yearly Salary Survey was last completed in
December of 2009 and is scheduled for fall 2011. A quartile analysis will be done and as
in the past, responses that result in more than a 35% difference in mid point or pay will
be deemed poor matches. The goal of the survey is to determine if the Judicial Branch is
meeting its comparative market in terms of mid point and pay range opportunities.
Salary survey data will be available through the AOC HR Division.

Colfax County 8th Judicial District
Courthouse, Built 1936
Raton, NM

18
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Pay Delivery Systems

The new evaluation system was developed to establish employee performance plans upfront,
improve the connection between work and organizational goals, increase productivity, encourage
more two-way communication between employees and supervisors in the planning and evaluation
process and to measure success more easily.

In 2010, the Administrative Office of the Courts, Human Resources Division (AOC HRD) along with
the Judicial Information Division (JID) staff finalized the automation of the Performance Planning
and Evaluation System. The first test phase began in April 2011, with the First Judicial District
Court, JID and AOC HRD. The second phase of the automation roll-out will begin in August 2011,
during which time all judicial managers and supervisors will receive the automation training and

access.

Pay for Performance

The Judiciary has embraced
the pay-for-performance
concept and its tie to
employee compensation.

Performance based increases are
in accordance with the adopted
Judicial Compensation Classified
Employee Salary Matrix.

An employee whose score on the
performance evaluation is less
than meets requirements is not

eligible for a performance based

increase.

Temp employees are not eligible
for performance based salary
increases

Employees at the maximum of the
pay range (125% compa ratio)
shall receive a one-time lump sum
payment based upon 100% compa
ratio of the employee’s assigned

pay rage.

No performance evaluation is
required for At-Will employees.

The Performance Planning

“ & Evaluation Cycle
-

Planning—
Communication—
Evaluation—
Planning....

For FY12, pay increases will not
accompany performance
evaluations.

Employee performance planning
and evaluation is required to be
completed during the designated
periods. This is regardless of the
lack of legislative funds for this
purpose for Fyl12.

The focal point evaluation
period begins April 1 through
June 30 of every year.

(Adopted by the Supreme Court in June, 2005.)

19
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Pay Delivery Systems

Focal Point Evaluation Summary FY09 (7/1/10—6/30/11)

COURT Exemplary | Surpasses Meets Needs
Requirements | Improvement
or Fails to
Meet
# % of # % of # % of # % of Total
Emp| Total |Emp| Total |Emp| Total [Emp| Total Eval
Evals Evals Evals Evals | Completed
Supreme Court 5 71.4% 2 [286%| O 0% 0 0% 7
Supreme Court Building Commission 0% 12 | 85.7% 2 14.3% 0 0% 14
Law Library 429% ( 4 57.1% 0 0% 0 0% 7
Court of Appeals 11 [47.8% | 10 | 43.5% 2 8.7% 0 0% 23
* AOC Admin 16 | 94.1% 1 5.9% 0 0% 0 0% 17
JID NO DATA SUBMITTED
Compilation Commission 4 100% 0 0% 0 0% 0% 4
* Magistrate Courts 31 | 231% | 73 |545% | 29 21.6% 0.7% 134
Metro Court 57 |[229% | 122 | 49% 67 26.9% 3 1.2% 249
DISTRICT COURTS
1st 0 0% 27 [40.9% ( 38 57.6% 1.5% 66
*2nd 33 | 213% | 59 | 38.1% | 63 40.6% 0 0% 155
3rd NO DATA SUBMITTED
4th 6 30% 8 40% 6 30% 0 0% 20
5th 11 [26.2% | 31 | 73.8% 0 0% 0 0% 42
6th 10 [47.6% | 10 | 47.6% 1 4.8% 0 0% 21
7th 1 6.2% 11 | 688% | 4 25% 0 0% 16
8th 12 | 70.6% | 5 |[294% | O 0% 0 0% 17
9th 15 | 53.6% | 11 | 39.3% 2 7.1% 0 0% 28
10th 1 12.5% 1 12.5% 6 5% 0 0% 8
11th 2 4.4% 22 |148.9% | 21 46.7% 0 0.0% 45
12th 4 25% 9 56.3% 3 18.8% 0 0% 16
13th 37 | 71.2% 15 | 28.8% 0 0% 0 0% 52
* Statewide Average 257 [31.5%| 390 | 47.8 | 164 | 20.1% 5 0.6% 816
Exemplary | Surpasses Meets Needs Improvement or
Requirements Fails to Meet

* Total Evaluations Completed does not reflect all FTE.
(This summary does not include At-Will, Probationary or Temporary employees.) 20
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Pay Delivery Systems

Pay for Performance Focal Point Evaluation Summary
FYO7 - FY11

FYO7 166 |[14.41% | 459 |39.84% | 519 | 45.05% 8 .69% 1152
FYO08 235 |18.25% | 498 |38.66% | 541 42% 14 1.09% 1288
FYO09 274 | 21.2% | 573 | 44.3% | 435 | 33.6% 1.8% 1294
FY10 219 | 24.6% | 432 | 48.6% | 234 | 26.3% 0.4% 889
FY11 259 (30.1% (| 412 [{47.9% | 185 | 21.5% 5 0.6% 861
Exemplary Surpasses Meets Needs Total
Requirements | Improvement | Evals

or Fails to

Meet

Out-of-Cycle (OOC) Adjustments: 0OCs allow management the flexibility to
provide salary growth and career progression for employees within the assigned salary
range. As a key component to the Judiciary’s compensation initiatives, OOC increases
provide opportunities for movement through assigned salary ranges based upon the
principles of appropriate employee salary range placement and progression, job
competency, demonstrated exceptional performance, and salary alignment. The more
proficient an employee becomes, the closer to the assigned full performance value (100%
compa ratio) he or she should be paid.

Out-of-Cycle Adjustments
FYO6 | FYO7 | FYO8 | FY09 | FY10 | Fy11
Approved 233 | w3 | 151 | 8 |, eltm) 0
Disapproved 5 2 0 5 2 6
(Metro)

Employees may receive an OOC increase one time per fiscal year, of no more than 10%
commensurate with the OOC Guidelines and the judicial entity must certify that it will fund
the increase from current appropriations, and that there will be no request for additional or
emergency funding. (Ref: Supreme Court Order #05-8500; effective August 15, 2005.)

21
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Job Classification & Evaluation

Judicial Branch job descriptions clearly identify employee responsibilities and job expectations,
and provide the key to appropriate job measurement, good employee performance plans and
increased employee job performance. Job descriptions also provide the groundwork to address
performance problems and comply with both the Fair Labor Standards Act and the Americans with
Disabilities Act.

Job Measurement establishes the relative importance of jobs to the organization, is a process
which involves the exercise of judgment in identifying and assessing differences between jobs, and
is based upon predetermined factors of knowledge, problem solving and accountability. The NM
Judicial Branch utilizes the Hay Guide Chart-Profile Method of Job Measurement.

Classification Studies—Between 2003 and 2009, all Judicial Branch job classifications were fully
studied following the Classification Policy, and all job descriptions were revised and measured. As
recommended by the HayGroup in its 2008 review, the Judicial Branch will continue to audit its
job evaluations every five to seven years. A new cycle of job classification audit and evaluation
began FY2010.

5 Year Classification Audit Process (Began 2010) —The job audit process is not a full classification
study process. AOC HR works with assigned subject matter experts, job classification series
managers and Court Executive Officers to audit the job description components. Adjustments to
the current job descriptions are made, as appropriate, based on comments received from those
involved in the audit. The revised job descriptions are then audited by the Classification
Committee for accuracy of the job measurements. If necessary, a full job classification study will be
utilized.

Position Reclassification—Individual position reclassification requests may be approved when the
job content assigned to a position has substantially changed and when funds are available.

Position Reclassification History

FYO6 FYO7 | FYO8 | FYO9 FY10 FY11
*Approved 38 51 30 36 4 11
Disapproved 3 2 0 6 0 1

* 47 vacant positions were reclassified, that resulted in no fiscal impact (the vast
majority were down grades).

22
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Judges Job Classification Schedule & Pay Schedule

Spec # Job Title Hourly Rate [Biweekly Rate| Annual Rate
9846 Chief Justice $60.428 $4,834.27 $125,691
9844 | Associate Justices $59.467 $4,757.35 $123,691
9845 Chief Court of Appeals $57.407 $4,592.56 $119,406
9843 Court of Appeals Judges $56.493 $4,519.48 $117,506
9839 Chief District Judge $54.537 $4,362.93 $113,436
9842 District Judges $53.669 $4,293.50 $111,631
9565 Chief Metro Judge $51.810 $4,144.78 $107,764
9566 Metropolitan Judges $50.985 $4,078.83 $106,050
9840 Presiding Magistrate Judges $38.857 $3,108.59 $80,823
9841 Magistrate Judges $38.239 $3,059.12 $79,537
9847 | Special Commissioners $42.935 $3,434.80 $89,305
9179 Child Support Hearing Officers $42.935 $3,434.80 $89,305

1100JB | Domestic Relations Hearing Officers $42.935 $3,434.80 $89,305

Based on 2080 hours.
Calculation
Chief Justice + $2,000

Associate Justices

Target Base

Chief Court of Appeals

95% of Chief Justice

Court of Appeals Judges

95% of an Associate Justice

Chief District Judge

95% of Chief Court of Appeals Judge

District Judges

95% of Court of Appeals Judge

Chief Metro Judge

95% of Chief District Judge

Metropolitan Judges

95% of District Court Judge

Presiding Magistrate Judges

75% of Chief Metro Judge

Magistrate Judges

75% of Metropolitan Judge

Special Commissioners

80% of District Court Judge

Child Support Hearing Officers

80% of District Court Judge

Domestic Relations Hearing Officers

80% of District Court Judge
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Classification & Compensation Plan Fiscal Year 2012

Judicial Branch, State of New Mexico

Pay Ranges & Pay Rates
Effective July 1, 2009—June 30, 2012

HOURLY RATE BIWEEKLY RATE ANNUAL SALARY RANGE

PAY
RANGE . Compa . Compa . Compa
Min Ratio of Max Min Ratio of Max Min Ratio of Max
80% 100% 125% 80% 100% 125% 80% 100% 125%

QQ $40.591 | $50.790 | $63.424 @ $3,247.30| $4,059.12 [$5,073.90 | $84,430 |$105,537 | $131,921
PP $36.981 | $46.226 | $57.783 | $2,958.46 | $3,698.08 |$4,622.60 @ $76,920 | $96,150 |$120,188
0]0) $33.374 | $41.717 | $52.146 @ $2,669.89| $3,337.36 | $4,171.70 $69,417 | $86,771 |$108,464
NN $30.488 | $38.110 | $47.638 W $2,439.04| $3,048.80 | $3,811.00 @ $63,415 | $79,269 | $99,086
MM $28.505 | $35.631 |$44.539 W $2,280.38| $2,850.48 | $3,563.10 | $59,290 | $74,112 | $92,640
LL $26.386 | $32.982 | $41.228 | $2,110.85 | $2,638.56 |$3,298.20 @ $54,882 | $68,603 | $85,754
KK $23.090 | $28.863 | $36.079 [ $1,847.23 | $2,309.04 ($2,886.30 @ $48,028 | $60,035 | $75,044
JJ $20.520 | $25.650 | $32.063 | $1,641.60 | $2,052.00 |$2,565.00 @ $42,682 | $53,352 | $66,690
I $18.040 | $22.550 | $28.188 [l $1,443.20 | $1,804.00 |$2,255.00 | $37,523 | $46,904 | $58,630
HH $16.009 | $20.011 | $25.014 | $1,280.70| $1,600.88 |$2,001.10 | $33,298 | $41,623 | $52,029
GG $14.277 | $17.846 |$22.308 | $1,142.14 | $1,427.68 |$1,784.60 @ $29,696 | $37,120 | $46,400
FF $12.898 | $16.123 | $20.154 | $1,031.87 | $1,289.84 | $1,612.30 | $26,829 | $33,536 | $41,920
EE $11.907 | $14.884 | $18.605 $952.58 | $1,190.72 [$1,488.40 @ $24,767 | $30,959 | $38,699
DD $10.450 | $13.063 | $16.329 $836.03 | $1,045.04 |$1,306.30 | $21,737 | $27,171 | $33,964
CcC $9.274 | $11.592 | $14.490 $741.89 $927.36 | $1,159.20 | $19,886 | $24,858 | $31,073
BB $8.818 | $11.022 | $13.778 $705.41 $881.76 |$1,102.20 $18,341 | $22,926 | $28,658
AA $8.165 | $10.206 | $12.758 | $653.18 | $816.48 |$1,020.60 [ $16,982 | $21,228 | $26,535

Based on 2080 hours.

25




26

Y9v'80T$|TLL°98% [LTV'69% |0LTLT'VS |9S'LEE'ES |68°699'C$ (97T 2SS |LTL TS |VLE€E$S | OO/NIN = J19beueln swelIsSAS DOV| Ars196
Y9v'80T$|TLL°98% [LTV'69% |0LTLT'VS |9S'LEE'ES |68°699'C$ (97T 2SS |LTL TS |VLE€E$S | OO/NIN = Jabeuel uswdolanaq aremyos DOV| 9r1.96
0v9'¢6$ |21T'V.$ |062'6S$ |0T'€9S°'ES |81°0G8'2S |8€°08¢2'CS |6€S VY $|TE9'GES |G0S'82CS ININ = 19210 uoljewoju] aljgnd O0V| drseos8
Y9v'80T$|TLL°98% [LTV'69% |0LTLT'VS |9S'LEE'ES |68°699'C$ (97T 2SS |LTL TS |VLE€E$S | OO/NIN = JabeueN 1oddngs yoa ] uonrew.oyu] J0V| 9roz96
¥6/'G8% |£09°89% [288'1S$ |02'862°ES |9G°8€9°C$ |S8°'0TT'2S (822 T1$ [286°2ES [98€79¢2% 171 = Jabeue|n 10801d S824N0Say uewnH JOV| 9ro10z
980°'66% |69¢'6.$ |ST¥'€9$ |00°TI8'E$ |08'810'ES VO 6EY'CS |8€9° L |0TT'8ES |881°0ES NN ON (N) 1010041 $824N0S8Y UBWNH JOV| 90002
069'99% [2SE'€S$ [289'2P$ |00°G9G°2$ |00°2S02$ |09 T9'T$ |€90°2€$|059°G2$ |025°02$ cc = J03elISIUIWpY S8dJnossy uewnH O0V| drs1oc
069'99% [2SE'€S$ [289'2P$ |00°59G°2$ |00°2S02$ |09 T9'T$ |€90°2€$|059°G2$ |025°02$ cc = Jojesysiulwpy sjuel9 DQV| drsrse
069'99% [2SE'€S$ [289'2P$ |00°59G°2$ |00°2S02$ |09 T9'T$ |€90°2€$|059°G2$ |02502$ cc/il ON| (N) 10198413 Y3 01 JULISISSY BAIINIBXT DOV| 9r2206
T26'TET$ |LEG'SOTS |0V 8% |06°€L0'G$ [T 6G0'v$ |0€LV2'ES |Vev ' €9%|6€L° 0% |16S 0VS 00 ON (n) 40108110 D0OV| 9r0008
88T'02T$ |0ST'96$ |[026'9.% |09°229'7$ |80°'869°ES |97°'856'2$ |€82°25% 19229V |T186°9ES dd ON (n) 40100110 Aanda@ D0OV| 9r0£08
88T'0¢T$ |051°'96% |026'9.$ |09'229'V$ |80°869°ES |91°'856°2$ [€82°26% (9229 |186°9€$ | dd/NN ON| (N) 480130 uonewJoul Ja1yd Ainda@ J0V| 9rs096
p51'58$ [£09'89% [288'vSS |02'862'CS 9588028 |S8'0TT'ZS 822 Tr|2862es |oseazs | T 3 1801440 BIOUBUIS J91YD Andad DOV| 85062
080'66% |692'6/$ |STH'E9$ |00 TIS'SS |08'8V0'SS [vO'6EY'2S |88 vs|0TTBES [38v08s | NN ON|  (n) 4010511Q UOISIAI S39INIBS 1IN0D DOV BCOY08
126'TET$ L86'S0TS |08 v8% |06°E20'SS [¢T'650'VS |08 2v2'es [reveos|ees 058 [165°0v8 | OD/OO | ON () 4391440 UOREWLIO}U| 914D DOV FCT096
080'66% |692'6/$ |STH'E9$ |00TIS'SS |08'8V0'SS |[vO'6EY'2S |88 vs|0TTBES [38v0ss | NN ON () 489140 [e1OUEUI J91UD DOV| 800SZ
PP0'SI$ [5E0°09% [820°8YS |0E'988°2S [V0'60E TS [E2 1v8 TS [620°05%|£98'82$ [060°E2S | M 3 1sAleuy 196png 00V| F0025e
069'99¢ [25€'€5$ [289'2r$ |00°595'28 |007250'2% [09'Tv9'T$ [90°2e$|059'528 |ozsozs | cr 5 19BeUBIN 1955y D0V| COTSZ
620'25% [E29'Tv$ |862°C6$ |0TT00°ZS [88°009'TS |02:082°T$ [110°52$ [110°028 (600701 | HH 5 10s1A150NS UEISISSY SANESIUIWPY| SC6T06
620'25% [E29'Tv$ |862°S6$ |0TT00°ZS (88°009'TS |02:082°T$ [110°52$ [110°028 (600701 | HH 5 Z JUBISISSY SAIENSIUIWPY| S0ST06
026'TvS |98S°EES |628'92% [08219TS [r8'682°TS L8 TE0TS |rsT0zs [g2Tots |ses s | oo 5 [ UBISISSY SANESIUIWPY| SCOTO6
%00T %00T %001
Xew |omed | uIN | xew | omed | unn | xew |omed | uin | eBuey |vsid 31111 90¢ o3ds
edwo) edwo) edwo)
>m<4wwz_dﬂzz< SRSl B BIALE FLVEATINOH | 6 paseq parepdn aq %Aem_m__o::_hm__w%% mm_w_ﬁ:%,mm_%omwmm_m\m_m

2102 ‘'0€ 8unr-T102 ‘T AINC 8A103) * SIN0H 0802 U0 pased ‘270 VA 1vOSId HONVYd IvIoldNe



~
N

€/0'7€$ [898'VZ$ |988°'61$ |02'6GT'T$S (9¢'226% [68'TV.$ |06V VIS (265 TI$ |v.2'6% [0)0) ON (n) Aunoas ‘Yireg| 9re016
859'8¢$ (9¢6'¢e$ [IVE'8T$ |02'COT'TS |9.188% [I'SOL$  [8LL'ET$ [220'TT$ (818'8% ad 2 (payisse|D) Ylired| 016
859'8¢$ (9¢6'¢e$ [IVE'8T$ |02'COT'TS |9.188% [IV'SOL$  [8LL'ETS [220'TT$ (818'8% ad ON (N 'NIM-IY) Jlireg| €016
0£9'85$ |V06'9r$ |€2S'LE$ |00'S52'C$ |00'708'T$ |02 EVY'1$ |881'82$ (055 22$ (0v0'8T$ 1 2 Joyebnsanu| punoabsoed| 9ro..8
620'2S$ [€29'Tr$ [862'€E$ [0T'T00'2$ [88°009'T$ [04°082'T$ [F10°GZ$ [ITO°0C$ [600°91$ HH 2 1821)J0 el punoubsoed| 4rs./8
980'66% [69¢'6.$ |STY'€9$ [00°TI8'E$ [08'8V0'ES [FO'6EY'CS [8E9° LY$|0TT'8ES [887°'0ES NN ON|(n) aansnr 21yD 01 1SSy aAlrNSIUILPY -Asulony| AC000T
980'66% [692'6.$ |ST¥'€9% |00'TI8'E$ |08'8Y0'ES [V0'6EY'CS |8€9° LS |0TT'8ES 881 0ES NN ON (N) Josinaadns - Asulony| 9ro.ot
980'66% [69¢'6.$ |STY'€9% |00'TI8'E$ |08'8Y0'ES [V0'6EY'CS |8€9° LS |0TT'8ES 881 0ES NN 3 Josintadng - Asuiony| 9rs90t
0v9'¢6$ [2TT'V.$ |062'65$ [0T'€9S'ES [87°'058'¢$ [8€'082'C$ |6ES VIS [1€9'SES |S0G'82$ NN ON (n) 101u8s - Asuuony| 4ro9ot
0v9'¢6$ [2TT'V.$ |062'69$ [0T'€9S'ES [87°'058'¢$ [8€'082'C$ |6ES VIS [1€9'SES |S0G'82$ NN 3 Joiuss - Asuony| 4rssort
0¥9'¢6$ [2TT'V.$ |062'69$ [0T'€9S'ES [87°'058'¢$ [8€°082'C$ |6ES VIS [1€9'SES |S0G'82$ WIN ON (N) 19suno) [esaus9 - Asuiony| 9rsyor
0¥9'¢6$ [2TT'V.$ |062'65$ [0T'€9S'ES [87°'058'¢$ [8€°082'C$ |6ES VIS |1€9'SES |S05'82$ NIN 3 [3suno) [eJaus9 - Asuiony| 9rovort
v9v'80T$|1L2'98% |LT¥'69% |0L'T.T'V$ |9€°LEE'ES |68'699'C$ [9vT'2SS [LTL'TVS |V.E€EES 00 ON (n) ae|jaddy Ja1yd - Asuiony| 9rseot
¥52'68% [£09'89% |¢88'VS$ |02'862'C$ |95'8€9°C$ [G8'0TT'CS (822 TV$ [¢86°2E$ [98€°92% LI ON (N) are100ssy - Asuiony| 9roeot
¥52'68% [£09'89% |288'VS$ |02'862'CS |95'8€9°C$ [S8'0TT'CS 822 TV$ [¢86°2E$ [98€°92% LI 3 91e100ssY - Asuuony| 9rszot
¥¥0'G.$ |SE0°09% |820°'8Y$ |0€°988C$ |¥0'60E°C$ [€2°LV8TS |6.0°9€$/€98'82$ |060°ECH AN ON (n) wessissy - Asuiony| 9rozot
¥¥0'G.$ |SE0°'09% |820°'8Y$ |0€°988C$ [¥0'60E°C$ [€2°LV8TS |6.0°9€$/€98'82$ |060°ECH AN 3 juelsissy - Asusony| 9rsror
88T'02T$ |0GT'96$ |026'9.$ |09229V$ [80'869°CS (9¥°'856'C$ |€82°LG$ 922 9V (1869 dd ON| (N) 1@ uoisiaig 1NoY axelisibel DOV - Asulony| 9C0S0T
980°66% [692'6/$ |ST¥'€9$ |00'TI8'C$ |08'8¥0'CS$ [FO'6EV'CS [8€9° LS |0TT'8ES [881°0ES NN ON (N) 19suno) [eJsuss DOV - Asulony| 9rotort
980°66$ [692°6.$ |ST¥'€9$ |00'TI8'E$ |08'8V0'CS$ [FO'6EV'CS (8€9° LS |0TT'8ES [881'0ES NN 3 [9sUNo) [elausd DOV - Asulony| 9rsoot
62¢0'2S$ |€29'Tr$ |862'¢cE$ [0T'TO0'C$ [838°009°T$ |02°082T$ |FT0'GC$|TT0°02$ |600°9T$ HH ON (N) reBajesed arejjeddy| 9rosye
%00T %00T %00T
Xe|N | oney | UIN XeN oney UIIN XeN | oney UIIN sbuey |vsT4 371111 9or J3dS
edwo) edwo) edwo)
>m_<._m,_qwz_dﬂzz< S o e RIS ALVE ATENOH | 16 paseq parepdn aq %Aem_m__o::_hm__w%% mm_w_ﬁ:%,mm_%omwmm_m\m_m

2102 ‘'0€ 8unr-T102 ‘T AINC 8A103) * SIN0H 0802 U0 pased ‘270 VA 1vOSId HONVYd IvIoldNe



28

00V'9v$ |021'LE$ (969'62$ |09'V8L'TS |89'L2V'T$ |PT'2hT'T$ [80E'2CH|OV8 LIS |LL2 V1S 99 o) € %49]0 WN0D| 9re006
026'Tr$ |9€G'€E$ |628'92$ |0€°219'TS |¥8°682'T$ [L8'TE0'TS [VST°0Z$ |€2T9TS (368°21% 44 o) Z>48]0 UN0D| Arz006
669'8€$ |696'0E$ |L92'V2$ |0V 88Y'T$ (22 06T'T$ (85256$ [S09°8T$ (88 71$ [L06°TT$ 33 o 14310 MNoD| 9r1006
0v9'26$ [2TT'V/$ |062'65$ |0T'€9S'ES |87'0G8'CS$ [8€°082'2$ [6ES VIS |1€9'SES |S0G'82$ | WIN/ 1T 3 10108110 Buijesunod| drosit
ZZ ON (N) 1010841 UoIssIWWOD uoneldwo)| 9rse06

¥9v'80T$ [1L2'98% |LT¥'69% [0LTLT'VS |9€7/EE'€$ |68'699'C$ [9VT 2SS |LTILTYS |P.E€€ES | OO/NN 3 Z 10308410 [BOIUND| ACOTTT
0v9'26$ [2TT'V/$ |062'65$ |0T'€9S'ES |87'0G8'CS$ |8€°082'2$ [6ES VIS |1€9'SES |S0G'82$ | WIN/TT 3 11030841 [e2UI|D| ECSTIT

'G0€'68% Arefes Ajea A "ebpnr 1IN0 10LISIA V 40 %08|  ON (n) 1901440 BurresH yoddns plyo| 6216
¥G/'G8$ |€09'89% [288'VS$ 02°'862'€$ |95'8€9'2$ [S8°0TT'2$ 822 TS [¢86'2E$ [98€'92$ 11 3 180140 UoIRgOId 1NOD J3IYD| 9r00.L8
¥9v'80T$ [122'98% |LT¥'69% (0L TLT'VS [9€7LEE'ES |68'699'C$ |9VT 2SS |LILTVS |PLE°EES 00 ON (N) 48]0 1NoJ axefjaddy Ja1yd| arszos
069'99% [2¢GE'€S$ [289'Ci$ |00°595'2$ |00°250'2$ [09°'T¥9'T$ [€90°2€$|059°Ge$ |025°02% | CC/11 o) (N) J8110day 1N0D dwWi | [eay payiIa)d| 9ro606
069'99% [2¢GE'€S$ [289'Ci$ |00°595'2$ |00°250'2$ [09°'T¥9'T$ [€90°2€$|069°Ge$ |025°02% | CC/11 o) 1ap10day 1N0D aWl | [eay palIe)| dr.606
069'99% [2GE'€S$ [289'Ci$ |00°595°2$ |00°250'2$ [09°T¥9'T$ [€90°2€$|059°Ge$ |025°02% | CC/11 3 Josiniedng Jsnioday 1NoD payied| 9r8606
0£9'85$ |F06'9¥$ |€2S'L€$ |00'552'2$ |00'¥08'T$ |02 Evi'T$ |881'82$|055°22$ |0¥0'8T$ | 1I/HH o) 1au0day 1N0D payIIa)d| Aro606
669'8E€$ |6G6'0E$ |192'V2$ |0V'88Y'T$ |22 06T'T$ [85°256% |509'8T$ [V88'V1$ [L06'TT$ 33 ON (N) 10MUON 1INOD PaRIMIBD| 9rS806
669'8E€$ |6G6'0E$ |192'V2$ |0V'88Y'T$ |22 06T'T$ [85'256% |509'8T$ [¥88'¥I$ [L06'TT$ 33 o) J0}IUON LIN0D PaI}IRD| 9r0806
0£9'85% |¥06'9¥'$ [€25'/€$ |00'552'2$ |00'¥08'T$ |02 EVY'1$ [881'82$|055°22$ |00 8T$ 1 ON (N) wapusuadns spunolo @ Bulpling| 9roozt
620'2G$ |€29'T¥$ [862'€ES |0T'TO0'ZS [88°009'T$ |02°082'T$ [F10°G2$ [110°02$ |600°9T$ HH O uspuduiadng 1SSy spunoto % bulp|ing| 9r0Tet
069'99% [¢GE'€ES$ [289'C¥$ |00'G9G52$ |00°250'2$ [09'TY9'T$ [€90°2€$|059'G2$ |025'02$ Ny 3 1sAleuy 196png| 9rsese
669'8E€$ |6G6'0E$ |L92'V2$ |0V'88Y'T$ |22 061'T$ [85°256% |509'8T$ (V88 VIS [L06'TT$ 33 3 Josinadns Jijreg| 4roite
€/0'1€$ |858'2$ |988'61$ |02'6ST'TS (9€7/26% |68°Tv.$ |06V VI$ (265 TIS [V.2'6% 20 2 (payisse|D) A1undss ‘Ylired| Ar.016
%00T %00T %00T
XeN | oney | UIN xXen oney UIN | XeN | onled | UIN | abuey |vSTd 37111 90C 23ds
edwo) edwo) edwo)

>m<4@wﬂdﬂzz< SRl I BIARLE FLVE ATINOH | 16 paseq parepdn aq %Aem_m__o::_hm__w%% mm_w_ﬁ:%,mm_%omwmm_m\m_m

2102 ‘'0€ 8unr-T102 ‘T AINC 8A103) * SIN0H 0802 U0 pased ‘270 VA 1vOSId HONVYd IvIoldNe



29

0v9'26$ [2IT'7/$ |062'65$ [0T'€9S'ES [87°058'2$ [8E°082'2$ [6€S ¥¥$[1€9°'SES [S0S5'82$ | NN/ 3 15160]0U2Asd 1UN0D| ArOZTT
vv0'S/$ [GE0'09$ [820'8¥$ [0£'988'C$ [VO'60E'2$ [€2°2v8'T$ |6/0°95$(£98'82% |060°€2S | M 3 J0SIA130NS 189140 UONEJOId 1N0D| Gr0T.8
069'09% [2SE'€S$ [289'2r$ [00°595'2$ |00°'250'2$ [09'TY9'T$ [£90°'2€$(069°S2$ [025°02% | CC 0 135JOMPEAT 1301340 UONEGOId 1IN0D| ECST/8
0£9'85$ |V06'OV$ |€25'2€$ [00°552'2$ [00708'T$ |02 EvY'T$ [881'82$(055'22$ |0r0'8T$ " 0 Z 130140 UOITRqOId 1N0D| 9r0z.8
620'25$ |£29'Tv$ |862'€E$ [0T'T00'C$ [88'009'T$ [02°082'T$ [¥10°'SZ$ [110°02$ |6009T$ |  HH o) T 801340 UOIRQOId MN0D| 9rSZ.8
vv0'S/$ [GE0'09$ [820'8¥$ [0£'988'C$ [VO'60E'2$ [€2°2v8'T$ |6/0°95$(£98'82% |060°€2S | M 3 € JaBeuep LIN0J| 92006
069'09$ [2SE'€S$ [289'2r$ [00'595'2$ |00°'250'2$ [09°'T79'T$ [£90°2€$(059°S2$ [025°02% | CC 3 Z 1aBeUR 1IN0D| 9r9006
620'25$ |29'Tv$ |862'€E$ [0T'T00'C$ [88'009'T$ [02°082'T$ [¥10°'SZ$ [110°02$ |60091$ | HH 3 T JaBeue 1IN0D| r6006
vv0'S/$ |GE0'09$ [820'8Y$ |0£°988'C$ [FO'60E'2$ |2 2V8'T$ |6,0°95$|£98'82$ |060°€2$ | MMI/CC 3 Josiuadns Jsjeadisiul LUNOD| G06.06
069'99$ [2SE'€S$ [289'2r$ [00'595°2$ |00°'250'2$ [09'TY9'T$ [£90°'2€$(069°'S2$ [025°02% | CC/1I 0 J3191d183U| LINOD| ACSL06
¥51'68$ [£09'89% [288'VS$ |02'862'S$ [95'8€9'2$ |S8°0TT'ZS 822 Tv$[286'2E$ (98892 | 17 3 JaBeUR [eIOURUIS 1LIN0D| ACOESE
069'09$ |2SE'€S$ [289'2r$ [00'595'2$ |00°'250'2$ [09'T¥9'T$ [£90°2€$|069°S2$ [025°028 | Cr 3 JOTENSIUIWPY [1oUBUI UN0D| FrSEST
881'021$ |0ST'96$ |026'9/$ [09°229'v$ [80'869'E$ |9v'856'2$ [£8L'/6% [922'9v$ [186'98$ |  dd ON (N) € 1910 3ANNYEXT LINOD| 900208
vOV'SOT$[122'98% |LTv'69$ |[0LT/T'v$ |9€/8'E$ |68'699'2$ [9vT'2S$ 112 TvS [pieees | 0O ON (N) Z 49010 3ANNDSXT LINOD| ECSTO8
980'66$ |692'6/$ |STV'E9$ |00°T18'€$ |08'8Y0'ES [FO'6EY'ZS [859°21¥$[0TT'8ES [88Y'0ES | NN ON (N) T 49010 3ANNYSXT LINOD| COTO8
069'99$ [2SE'€S$ [289'2r$ [00'595'2$ |00°'250'2$ [09'TY9'T$ [£90°'2€$(069°'S2$ [025°02% | CC/1I 3 J0[9SUN0D UNOD| EC09TT
vG1'68$ [£09'89% [288'vS$ |02'862'S$ [95'8€9'2$ |S8°0TT'2ZS 822 Tr$ [286'2E$ [98€°92$ | 11/ 3 Z UeIIuI) 10| 9rosTl
vv0'S/$ |SE0'09$ |820'8Y$ |0£°988'2$ [FO'60E'2$ [E2° V8 TS |6L0°95$|£98'82$ |060°€2$ | MdMI/CC 3 T UBIOIUID LIN0D| rOvTT
vG1'68$ [£09'89% [288'vS$ |02'862'$ [95'8£9'2$ |S8°0TT'2ZS 822 Tr$ [286'2E$ [98€°92$ | 11/ 3 107UIPJ00D S3DIAISS [€d1UI]D UNOD| Fr0.TT
0£9'85$ |Y06'OV$ |£25'/€$ [00'552'2$ 00708 T$ |02 EvY'1$ [881'82$(055°22$ |0v0°8T$ " 3 J0siA1adNS 341D LN0D| 95006
007'9v$ |02T'Z€$ |969'62% [09'78L'T$ [89'L2r'T$ [FT2rI'T$ [80E22H|ov8L1$ |Lievi$ | 99 0 19310MPEST 431D LIN0D| Ary006
%00T %00T %00T
Xen oney UIIN Xen oney UIIN Xe|N | oney UIIN abuey |vsT4 371111 dor 23dS
edwo) edwo) edwo)
>m<4wwz_dﬂzz< SRSl B BIALE SLVEATINOH | 6 paseq parepdn aq %Acw M“oss_nmﬂ_w mm_m%v:%ﬁm_%omﬁwwm

2102 ‘'0€ 8unr-T102 ‘T AINC 8A103) * SIN0H 0802 U0 pased ‘270 VA 1vOSId HONVYd IvIoldNe



30

007'9v$ |021°L€$ [969'62% (09'V8L'T$ [89°22v'T$ [VT'2hI'T$ |80E'22$ (9V8'LT$ [LL2V1$ 99 o) 1S1[248U9D) $30IN0SBY UBWINH| 9rov02
0v9'26$ [2TT'V/$ |062'65$ |0T'€9S'ES [87°058'2$ [8€°082'2S$ |6ES VY [1€9°'GE$ (50682 | NN 3 10308110 $824N0S8Y UBWNH| 9r0Z0Z
069'99$% [2S€°€S$ [289'2P$ |00°G95'2$ [00°250'2$ |09 TV TS [€90°2€$ [059'52$ [025°02$ ce 3 J01UBS J01RJISIUILIPY $8IIN0S3Y UBWNH| 9r0E0Z
620'25$ |€29'Tr$ [862°c€$ |01'T00Z$ [88°009'T$ [02°082'T$ [F10°G2$ [1T0°02$ |600°9T$ HH 3 10JR.ISIUILIPY S801N0S8Y UeWNH| drse02
0v9'26$ [21T'V.$ |062'65$ |0T'€9S'ES [87°058'2$ [8€°082'CS$ |6ES VY [1€9°'GES 5065828 | N 3 1030311Q UOISIAIQ S9INISS [edSI4| r09G2
069'99$% [2GE'€S$ [289'2r$ |00°G95'2$ [00°250'2$ |09 TV TS [€90°2€$ [059'52$ [025°02$ ce 3 Josiniadng [eroueuld| 905552
026'Tr$ |9€G'€E$ |628'92$ |0£7219'T$ |¥8'682'T$ [L8'TE0'T$ [VST'0C$ [€2T9T$S [868°21$ 44 o) ueIdIUYDa | IsIfe10ads [eloueuld| 9r05se
0£9'85$ |F06'9V$ [£25°2€$ |00°552'2$ [00'708'T$ |02 V' TS [881°82% [05522$ [0v0'8T$ 1 o) 101Uas 3s1[e109ds [elourUld| ACSYSE
620'25$ |€29'Tr$ [862°€€$ |01'100Z$ [88°009'T$ [02°082'T$ [¥10°G2$ [1T0°02$ |600°9T$ HH o) 1s1|e199ds [eroueulS| rOYSe
¥¥0'5.$ |GE0'09$ [820'8¥$ |0€'988'2$ |F0'60E'CS$ |€2°LV8'T$ |620°9E$ [€98'82% [060°€2$ | MM 3 10302.1Q Sa|10ed| drovel
0v9'26$ [21T'V.$ |062'65$ |0T'€9S'ES [87'058'2$ [8€082'CS$ |6ES VS [1€9°'GES |5065'82% | WA ON (N) 8Bpnr Ja1yD 01 JUBISISSY 8ANNJSXT| /206
GEG'9Z$ [822'T2$ [286'91$ |09°020'T$ 87918  [81'€S9$  [8SL°2T$ [902°0T$ (S9T°8% Vv o) ueipoisn) BulusA3| aroezt
'50€'68$ Arejes AluesA "abpnr 1N0D 10LISIA V 40 %08|  ON (n) 4801330 BurresH suoire|ay onsswod| 9ro0T1T
v¥0'S.$ |GE0'09$ [820'8¥$ |0£'988'2$ |F0'60E'CS$ [€2°Lv8'T$ |620°9€$ [€98'82% [060°€2$ | MM 3| uoissiwwo) uonedwod N Joxaaia Aindaal 9ro0s8
0v9'26$ [21T'V.$ |062'65$ |0T'€9S'ES [87'058'2$ [8€°082'CS$ |6ES VS [1€9°'GE$ |505'82% | WA 3 Z 1301140 8AINdex3 o) Aindsd| 905008
¥5/'G8% [€09'89% [288'7S$ |02'862'€S 95°8€9'2$ [S8°0TT'CS (822 Tr$ [¢86'2E$ |98€'92$ 7 3 T 48010 8AlINYex3 1Nod Ainds@| 9r1008
0v9'26% [2TT'V.$ |062'65$ |0T'€9S'€$ |8Y'0G8'C$ |8€°082'2$ |6ES VIS [TEQ'GES |G0G'8Z$ | NIN/MM 3 101UBS J0JRJISIUIWPY Bseqered| dro€96
¥5/'G8% [€09'89% [288'7S$ |02'862'€S |95°8€9'2$ |S8°0TT'2$ 822 Tv$ [¢86'2€$ (98€°92% | 11/CC 3 lojesisiulwpy aseqered| drsz96
026'Tr$ |9€S'€ES |628'92$ |0€7219'T$ |¥8'682'T$ [L8'TE0'TS [VST'0C$ |€2T9TS (86821 44 3 JosiAtadng 189140 A114NdsS UN0D| 9ro0T6
G96'€E$ [2/1°/2$ [8EL'TZ$ |0€°90E'T$ |FO'SPO'TS [€0°9€8$  |62€°9T$ [€90°ET$ [0S 0TS aa o) 190130 A111N29S 1INOD| ArS0T6
0£9'85$ [V06'9V$ |€25'.€$ |00°552'2$ |00'¥08'T$ |02 EVY'T$ |881'82$ |055'22$ |0¥0'8T$ | I1I/HH ON (N) 4810day 1NOD| 9806
%00T %0071 %00T
XeN | oney | UIN xXen oley UIN XeN | oney | UlN | dbuey |vsSTd 3111l 9or 03dS
edwo) edwo) edwo)
>m<4wwz_dﬂzz< = SIS SR = ISIEIC]S uo paseq parepdn aq %ACWH@___OJ:_MM%M M_mﬁ:%-ﬂw._%omw_wm\mm

2102 ‘'0€ 8unr-T102 ‘T AINC 8A103) * SIN0H 0802 U0 pased ‘270 VA 1vOSId HONVYd IvIoldNe



31

0£9'85$ |F06'91$ |€25°LE$ [00°GG2'2$ |00 V08 TS |02 VY TS [881'82$|0552C$ [0V0'8T$ 1 3|  Joreupiood LN Anid IMA HnoD slensifen| 9r0T98
669'8€$ |6G6'0E$ |L9L'v2$ [0V'88Y'T$ [¢L'06T'T$ [8G'256$ [S09'8T$ (V88 V1S |L06TTS 33 0) J3XJ0/\\ doUBUSIUIRIN| C0SCT
026'Tr$ |9€S'€E$ |628'9¢$ [0€219'T$ [¥8'68¢'T$ |L8'TE0'TS [ST°02$ [€2T'9T$ [868'CT$ k| 0) ueroluyda ) Areaqi| 9ro0ce6
620'2S$ [€29'Tr$ [862'€ES |0T'T00'2$ (88°'009'T$ [0L°082'T$ [¥10°G2¢$ [TT0°02$ |600°9T$ HH o) Isife10ads 90140 [e6a1| aro9v6
¥6.'G8% |€09'89% [288'VS$ [02'862'CS [9G'8€9'CS |S8'0TT'C$ (822 Tv$[¢86'2€S (98€'9¢$ 171 3 Jo1uss uerreqi] me| 9rS0€6
¥¥0'S.$ |GE0'09$ [820'81$ [0€'988'CS [V0'60E'CS |€2'L¥8'T$ |6,0'9€$(|€98'82$ |060°ECS MM 3  uelreaqi] meT| dre0e6
069'99% [2GE'€S$ [289°C$ [00°G95'2$ |00'250'2$ |09 TY9'TS [€90°'2€$(059°'G2$ |025°02$ cc 3 T ueLielqi] me| drT0€6
069'99% [2GE'€S$ [289°C$ [00°G95'2$ |00°250'2$ |09 TY9'TS [€90°2€$(059°'G2$ |025°02$ cc ON (N) 4810 me1| Ars.0T
620'2S$ [€29'Tr$ [862'€ES |0T'T00'C$ (88°'009'T$ [0L°082'T$ [10°G2¢$ [T10°02$ |600°9T$ HH ON| (n) 1sierads souo [e6a7 uoissiwwo spaepuers eioipne| GC0LY6
ZZ ON| (n) J01ebseAu] uoissiwwoY sprepuels [enipnr| dCS616
620'CS$ [€29'TP$ |862'€E$ |0T°'T00'C$ |88°009°T$ |02°082T$ [¥T0°GZ$|T1T0°'0¢$ |600°9T$ HH ON| (n) 3s1e10ads [eroueulS uoissiwiwo) spepuels [eioipnr| dC0616
Y4 ON| () 10308113 UOISSILIWIOYD SpJepuelS [erIpNC| drT616
079'¢6$ [2TT'v.$ |062'65$ [0T'€9S'E$ [87'058'C$ [8€°082'C$ |6ES VS [TEI'SES |S0G'8Z$ | WIN/MM 3 Jojuas 1siferoads 11| 9r0s96
980'66$ |692'6.$ |STV'€9$ |00°TI8'E$ [08'870'ES [VO'6EY'CS [8€9'LP$|0TT'8ES [887°0E$ | NN/ 3 JaBeue\ Isie109ds [ 1| 9rsS96
vv0'S.$ |S€0'09$ |820'81$ [0€'988'C$ [V0'60E'C$ |€2'L¥8'T$ |6,0'9€$(|€98'82$ |060°€C$ | MM/II o) Isiferdads 11| 9rsv96
980'66$ 692'6.$ |STY'€9$ |00'TI8'E$ [08'870'€S [VO'6EY'CS [8€9'LY$|0TT'8ES [881°0ES | NN/ 3 Isije10ads A)Indss 11| 9rov96
v9v'80T$[12L'98% |LT¥'69% |0LT.T'v$ |9E°LEEES |68°699'C$ |9vT°2S$ |LTL'TVS |[V.E€ES | OO/WIN 3 1019841Q UOISINI] LI| 9rSE96
v¥0'S.$ |G€0'09% [820'81$ [0€'988'CS [¥0'60E'CS |€2'L¥8'T$ |6,0'9€$(|€98'82$ |060°ECS MM 3 losinadng Joypny [euldul| G926
069'99% [2SE'€S$ [289°C$ [00°G95'¢$ |00°250'2$ |09 T¥9'TS [€90'2€$/059°'G2$ |025°02$ ce 3 loupny [eusdiul| 9926
026'Tr$ |9€G'€E$ |628'9¢$ [0€219'T$ V8682 TS |L8'TE0'TS [ST°02$ [€CT9T$ (868'CT$ 44 0) 19XJo/\ doUBUBIUIRIN OVAH| Er8EC6
v¥0'S.$ |GE0'09% [820'81$ [0€7988°CS [V0'60E'CH [€2'LV8'T$ |6.0'9€$(|€98'82$ |060°ECH MM 3 Jafeue s901n0say UBWNH| 95202
%007 %00T %007
XeN | oney | UIlN Xen oney UIIN XeN | oney UIIN abuey (vsST4 371111 dOor 03dS
edwo) edwo) edwo)
>m<4wwz_dﬂzz< = SN SIS =SSO uo paseq parepdn aq >mmh,h&m___o::_ﬁm__w_%% mw_m%vs%-ﬂw._%omﬁww_m

2102 ‘'0€ 8unr-T102 ‘T AINC 8A103) * SIN0H 0802 U0 pased ‘270 VA 1vOSId HONVYd IvIoldNe




N
(g2

669'8E$ |656'0€$S |L9.'vZ$ |0v'88Y'T$ |22 06T TS |85°256$ |S09'8T$ |¥88'1VI$ [L06'TT$ 33 o) ladesxal01S| 9r0L52
¥G/'G8% |€09'89% [288'VS$ |02'862°€S [95°8€9'2$ |S8°011'2$ 822 Tr$ [286'2€$ |98€°92$ 11 3 18beuey weiboid sapimerels| arocye
vOr'80T$[12L'98$ [L10'69% |02 T/T'v$ |9€LEC'€$ |68'699'C$ [9rT1'2S$ [LTLTvS |[VLE€ES 00 ON (N) uenrelqI] meT 81€1S| Ar60€6
980'66$ |692'6/$ |ST¥'€9$ |00°'TI8'€$ |08'8¥0'€$ [FO'6EY'CS [8€9'LPS |0TT'8ES |88F'0ES | NN/ 3 J1afeuey JuswdojansQ a1emyos| ar0896
0v9'26$ [21T'7.$ |062'65$ |0T'€9S'ES |87'058'C$ [8€°082'2$ |ES VIS |TEQ'SES |S0G'82F | NIN/MM 3 Jo1uas Jadojana suonedl|ddy a1emyos| 9rs/96
v¥0'S/$ |GE0'09$ [820'8¥$ |0£°988'2$ |¥0'60E'2$ |€2°LP8'TS [6L0°9€$ [€98'82% [060°€2$ | MM/II o) J1adojana@ suonjedljddy a1emyos| 9r0.96
'G0€'68% Arefes Ajes A "abpnr 1N0D 101ISIA V 40 %08|  ON (N) Jauoissiwwo) [e1ads| /1786
v¥0'5/$ |GE0'09$ [820'8¥$ |0£'988'2$ |¥0'60E'2$ [€2°LV8'TS |6L0°9€S |€98'82% [060°€2$ | MM 3 J1abeueln 108foid| 9ro0v6
¥G/'G8$ |€09'89% (¢88'7S$ |02'862'€S [95°8€9'2$ |S8°0T1'C$ (822 Tr$ [286'2€$ |98E°92$ 7 3 1030810 UOISINIQ swelbold| 9rozy6
¥¥0'G/$ |S€0'09% |820'8Y$ |0€°988'2$ |¥0'60E'2$ [€2°LV8 TS |6.0°9€S [€98'82$ [060°€CS | MM 3 Jabeue\ weaboid| 9rotye
620'25$ [€29'Tr$ [862'€€$ |0T'T00'2$ |88°009'T$ |0L°082'T$ |¥10°52$ [1T0°02$ |600°9T$ HH o 1s1[e108dS JUBWSIN201d| 9rS9S2
¥¥0'G/$ |S€0'09% |820'8Y$ |0€°988'2$ |¥0'60E'2$ [€2°LV8 TS |6.0°9€S [€98°'82$ [060°€CS | MM 3 Josin1adns sadIAISS [el9d| 9r0S.8
069'99$ [2S€'€S$ [289'2F$ |00°G95'2$ |00°250'2$ |09'T79'T$ [€90°2€$ |059'52$ (025 02$ ce o) 19510MpE3T 43210 SIINISS [eli1ald| Arss/8
0€9'85$ [706'9v$ |€25'2€$ |00°652'2$ |00 708'T$ |02 EvY'T$ 881'82$ 05522 (0v0'8T$ 1 o) Z 49210 SIDINIBS [el1ald| 9r09.8
620'25$ [€29'Tr$ [862'€€$ |0T'T00'Z$ |88°009'T$ |0L°082'T$ |F10°SZ$ [1T0°02$ |600°91$ HH o) T 43010 S9INISS [el1ald| 9r59/8
0£9'85$ [06'9r$ [£25°2€$ |00°552'2$ |00 ¥08'T$ |02 EvY'1$ 881°82$ 05522 (0v0'8T$ 1 3 (payisse|D) [ebajesed| drlivye
079'26$ [2TT'V.$ |062'65$ |0T'€9S'ES |87'058'C$ [8€'082'2$ |6ES VY$ |TEI'SGES |G0G'82F | ININ/MM 3 101USS J01RISIUILPY SWaISAS XI0MIBN| 9rS996
v¥0'G/$ |GE0'09$ [820'8¥$ |0£°988'2$ |¥0'60€'2$ |€2°LF8'TS [6,0°9€$ [€98'82% [060°€Z$ | MM/II o) 101RAISIUILIPY SWR1SAS XJom1aN| 9r0996
¥¥0'G.$ |S€0'09% |820'8Y$ |0£°988'2$ |¥0'60E'CS [€2°LV8 TS |6.0°9€S [€98'82% |060°€C$ | MM/CC 3 Jauoday 1no) buibeueN| 9r6606
069'99$ [2S€'€S$ [289'2F$ |00°595'2$ |00°250'2$ |09'T79'T$ [£90°2€$ [059'S2$ (025 02$ ce 3 15Ajeuy JuswebeueN| 1626
¥¥0'G/$ |GE0'09$ [820'8¥$ |0£'988'2$ |¥0'60E'C$ |€2°LV8'TS |6.0°9€$ €98'82% [060°€2$ | MM 3| Josiuadng unod Bnid Ima unoo sreasibe| 900098
%00T %00T %0071
XeN | oney | UIN Xen oney UIN XeN | oney | Ul | dbuey |vsTd 371111 90°C 03dS
edwo) edwo) edwo)
>m_<._m,_qwz_dﬂzz< S o e RIS SLVEATINOH | 46 paseq parepdn aq %Aem_m__o::_hm__w%% mm_w_ﬁ:%,mm_%omwmm_m\m_m

2102 ‘0€ aunr-110¢ ‘T AINC 8Anday3 -

SINOH 080¢ U0 paseg "'ZTOC VA TvOSId HONVYYHG IvIOIdNC



33

ALVIVS TTVNANNY

J41VvVd A IHAI3IMN-1d

J1VvVd AT1dNOH

uo paseq palepdn ag Aew a|Npayds SIyl) OT-12-2T pPasinay

saakojdwi3 |[IM-IV - paljIsseloun n 1dwexays14l 3J
‘seafo]dwa [[IM-1e 0S|e [eId1}J0 Pa193]e Uk 0} JJe1s [euosad Jo [eId10 Palds|s - Paianod 1ou sS4, DN (patano)) 1dwexsuou ys14| O
puabo
620°25$ [€29Tr$ [862'€€$ |0T'TO0'CS$ [88°'009°T$ |02°08¢°T$ [#10°GZ$ [1T0°0C$ [600°9T$ HH ON (N) JuelSISSY dAIRASIUIWPY 1NOD [ell 1| 9r0206
¥¥0°'G.$ |GE0'09$ [820°'81$ |0€988°C$ |[¥0'60ECS |€C L¥8'T$ [6,0°9€$ |€98°'82¢$ |060°€C$ MM 3 1030211 Bulurel 1| 9rO0ET
069'99% (¢GE'€q$ |¢89'¢P$ |00'995C$ |00°250°C$ [09° TV TS |€90°2ES |059'GC$ [025°02$ cC E| Jojeuipioo) Butures]| 9roter
¥5.'G8$ [£09'89% [¢88'YS$ |02'862'C$ [95°8€9°CS |S8°0T1'C$ (822 Tv$ |¢86'¢E$ (98€°9¢$ | 171/CC E| J01U3S 1s11e109ds suonedIUNWWO0IB|L| 9r6696
069'99$ [¢GEESS (¢89S |00°G95°C$ |00°250°C$ |09 TFI'T$ [€90°2ES |059'GC$ |025°0¢$ | CC/HH J 1s11e10ads suonedIuNWWods|a ]| 9rs696
980'66$ [692'6.$ |ST¥'€9$ |00°TT8'€$ |08'870°€S [¥O'6EY'CS |8EY' LS |0TT'8ES (887°0€$ | NN/ 3 Jojuas Jabeue| 108foid ABojouydal| 9ro696
0v9'26$ [2TT'V/$ |062'65$ [0T'€9S'ES [87°058'C$ |8€°082'CS$ [6EG VIS [TE9'GES |S0G'82$ | WIN/HMM 3 l1afeue|\ 109foid ABojouydal| Ars896
001'9v$ |0CT'L€$ |969°62$ |0978LT$ (89°L2V'T$ |PTChT'T$S [80€CC$ (98 LTS |LL2 V1S 99 o) 19>J0MpeaT IO 3dUB[|ISAINS| drS906
026'Tr$ |9€G'ec$ |6¢8'9¢$ |0€°219'T$ [¥8'682°T$ (L8 TE0'TS [YST'0C$ |ECT9T$ |868°CT$ e | o) 19211JO ddue||IsnInS| 90906
069'99% (¢GE'€s$ |¢89'¢P$ |00'595C$ |00°250°C$ [09° TV TS |€90°2ES |059'GCS (025°02$ cC 3 Jabeuel saoInIes 1oddns|  60E6
%007 %007 %0071
XeN | oney | UIN Xen oney UIIN XeN | oney | UlN | abuey |vsSTd 371111 90rC 03dS
edwo) edwo) edwo)
dONVd ("supny pue salpnl1s uonealyIsse|)d

2102 '0€ duNnC-T102 ‘T AINC 9A108Y3 -

SINOH 080¢ U0 paseg "'ZTOC VA TvOSId HONVYYHG IvIOIdNC



Classification & Compensation Plan Fiscal Year 2012

Judicial Branch, State of New Mexico

I
Alternative Pay Ranges and End Dates

JOB CONTENT | ALTERNATIVE | DATE LAST | ALT PAY
CLASSIFIGAITIIN PAY RANGE PAY RANGE SURVEYED RAI\EI)(i\I_ErEND
1 |AOC Executive Assistant to the Director 1 JJ June 30, 2012
INFORMATION SYSTEMS
1 |AOC Chief Information Officer 00 QQ
2 |AOC Deputy Chief Information Officer NN PP
3 |AOC Information Technology Support Manager MM (0]0]
4 |AOC Software Development Manager MM 00
5 |AOC Systems Manager MM (0]0)]
6 |Database Administrator Senior KK MM
7 |Database Administrator JJ LL
8 |IT Division Director MM 00 .
9 [IT Security Specialist LL NN I;glcl)gu\r]\(/)%yﬁjp(;ll:
10 [IT Specialist T KK April 2011: Fall O'ig%g?z% §C2>
11 |IT Specialist Manager LL NN 2009 Biyearly (approval date
12 |IT Specialist Senior KK MM Salary Survey | 09,10,
13 [Network Systems Adm?n?strator _ I KK ( n']r:g (:;—szfiig).
14 |Network Systems Administrator Senior KK MM
15 (Software Applications Developer I KK
16 |Software Applications Developer Senior KK MM
17 |Software Development Manager LL NN
18 |Technology Project Manager KK MM
19 |Technology Project Manager Senior LL NN
20 [Telecommunications Specialist HH JJ
21 |Telecommunications Specialist Senior JJ LL
COURT CLINICIAN SERIES
1 |Clinical Director 1 LL MM
2 |Clinical Director 2 NN 00
3 |Court Clinician 1 JJ KK Extended to
4 |Court Clinician 2 KK LL June 30, 2012
5 |Court Clinical Services Coordinator KK LL 2010 (approval date
6 |Court Counselor T 3 June 2010).
7 |Court Psychologist LL MM
8 |Counseling Director LL MM
COURT REPORTER SERIES
1 |Court Reporter ( At-Will) HH 1
2 |Certified Court Reporter HH I
3 |Certified Court Reporter Supervisor 1 JJ Extended to
4 |Certified Real-Time Court Reporter 1 JJ 10/ Ci&'(a) /gg 8& J(ggsrg\?a{l?jggez
5 |Court Interpreter 1 JJ 4/29/10).
6 |Court Interpreter Supervisor JJ KK
7 |Managing Court Reporter JJ KK
Pursuant to NMJBPR 3.08 D. and NMJBPRAWE 17.09 D. an alternative pay range assignment shall be for no more than a two (2) year
duration. The adjustment may be extended thereafter in two (2) year increments with updated and supporting market review data.
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Classification & Compensation Plan Fiscal Year 2012

Judicial Branch, State of New Mexico

FY 2011 Vacancy Report

JUDICIAL BRANCH FY FY FY FY FY FY
AVERAGE VACANCY RATE | 2006 | 2007 | 2008 | 2009 | 2010 | 2011
205 |Law Library 9.99% |14.44% | 6.36% |12.00% | 33.33% |12.50%
208 |Compilation Commission 11.50% |49.00% | 42.42% | 18.00% | 0.00% | 16.67%
210 |Judicial Standards 3.34% |15.38% | 15.38% | 4.40% | 28.57% | 0%
215 |Court of Appeals 3.08% | 2.56% | 1.38% | 5.00% | 7.62% |13.33%
216 [Supreme Court 2.33% | 0.31% | 5.23% | 4.80% | 3.45% | 10.34%
218 égmitrs"f:\:jarﬂ‘iﬁffﬁce of the 3.24% | 5.50% | 5.05% | 3.40% | 2.47% | 4.94%

gluso,'igg??ﬁjgio:u[t’é‘)’ism” 6.34% | 8.70% | 5.57% | 7.90% | 7.92% | 9.90%

Magistrate (ALL Courts) 4.23% | 4.82% | 3.96% | 5.40% | 5.86% | 11.61%

Warrant Enforcement 6.88% |10.46% | 10.61% | 9.70% | 23.01% | 17.70%
219 [Building Commission 0.00% | 1.27% |58.00% | 0.00% | 12.70% | 12.70%
244 |Metro Court 7.15% | 8.11% | 5.96% | 5.70% | 8.90% | 11.35%
231 [ist Judicial District 0.31% | 7.44% | 9.19% | 5.90% | 3.46% | 6.92%
232 |2nd Judicial District 4.14% | 8.06% | 8.83% | 8.60% | 10.64% |10.20%
233 |3rd Judicial District 5.850% | 8.29% | 4.97% | 7.20% | 10.53% | 14.04%
234 |4th Judicial District 7.03% | 8.53% | 7.45% |11.00% | 7.55% | 7.55%
235 |5th Judicial District 1.33% | 7.77% | 3.02% | 3.50% | 5.48% | 8.22%
236 |6th Judicial District 5.90% | 7.84% | 10.37% | 14.40% | 8.96% | 9.09%
237 [7th Judicial District 4.44% | 13.52% | 20.00% | 15.60% | 18.18% | 21.21%
238 |8th Judicial District 0.00% |10.87% | 6.16% | 6.00% | 7.69% | 7.69%
239 |9th Judicial District 6.31% |10.44% | 7.77% | 5.00% | 4.52% | 13.56%
240 [10th Judicial District 4.04% | 3.94% | 16.36% | 15.00% | 22.22% | 22.22%
241 [11th Judicial District 2.13% | 3.35% | 2.44% | 5.70% | 12.05% |19.28%
242 |12th Judicial District 1.96% | 3.56% | 12.88% |10.50% | 12.05% | 14.46%
243 |13th Judicial District 2.41% | 3.79% | 5.73% | 3.20% | 7.95% | 7.95%

JUDICIAL BRANCH
AVERAGE VACANCY RATE | 4-33% |9.08% [11.47% | 6.60% | 11.05% | 11.35%
Based on May 2011, Vacancy Report 35




Classification & Compensation Plan Fiscal Year 2012
Judicial Branch, State of New Mexico
|
Pay Ranges and Associated HAY Points FISCAL YEAR 2012

HAY POINTS
PAY RANGE Minimum Mid Point Maximum
Q0 1279 1390 1523
PP 1071 1166 1278
00 906 978 1072
NN 756 821 905
MM 634 688 55
LL 532 578 633
KK 447 485 531
13 375 406 446
¥ 315 341 374
HH 264 286 314
GG 222 240 263
- 186 201 221
EE 156 169 185
DD 131 142 155
cC 110 119 130
- 93 100 109
A <92 Points
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Classification & Compensation Plan Fiscal Year 2012

Judicial Branch, State of New Mexico

Job Classification & Evaluation

Job Evaluations Report, June 2011

Know- Problem | Account- Last .Jc_>b
Classification How Solving ability ) Total| €ON- |Evaluation|g 04 led
(revised 4/2011) stz Score tent or. Audit
Slot | Pts. | Slot |Pts.| Slot | Pts. Grade | Creation
Date
AOC Director (At-Will) FIV3] 608 (5521/0) 350| F4P | 528 | 41-23-36+3 | 1486 QQ Jan-08 Apr-13
Attorney - Magistrate F4 s _ _
Division Dir. (At-Will) FI113| 608 (50%) 304 | F3P | 350 |48-24-28+1| 1262 PP May-08 Oct-13
Court Executive Officer 3 Fa
(At-Will) FI113| 528 (50%) 264 | F3P | 400 |44-22-34+3| 1192 PP Jan-08 Apr-13
AOC Deputy Director F4 oL i i
(At-Will) FI13| 528 (50%) 264 | F4S | 350 | 46-23-31+2 | 1142 PP Dec-08 Apr-13
Chief Appellate Court F4
Clerk (ALWill GII3| 460 | (500)|230| F3P | 350 |44-22-34+3|1040 | 0O | Nov-07 | Apr3
Court Executive Officer 2 F4
(At-Will) FI13 | 460 (50%) 230| F3P | 350 |44-22-34+3| 1040 (0]0) Jan-08 Apr-13
State Law Librarian F4
(At-Will) FI13 | 460 (50%) 230| F3P | 350 | 46-23-31+2 | 1040 (e]0] Nov-07 Oct-12
AOC Chief Information F4
Officer (AL-Will) FII3 | 460 | (500)| 230 | FAC | 304 |46-23-31+2| 994 | 0O | Jun-05 [ Apr-11
Attorney - Chief F4
Appellate (At-Will) FI13 | 460 (50%) 230| F2P | 304 | 46-23-31+2 | 994 (e]0)] May-08 Oct-13
Court Executive Officer 1 F4
(At-Will) FI113 | 400 (50%) 200| E3P | 304 |44-22-34+3| 904 NN Dec-07 Apr-13
* R F4
Attorney - AOC General | £y131 400 | (704 [230| FAC | 264 |45-26-29+1| 894 | NN | Dec-07 | Oct-13
Counsel (57%)
AOC Chief Financial E4
Officer (At-Will) FI13 | 400 (43%) 175 | E4AC | 200 |48-24-28+1| 839 NN Jun- 05 Aug-10
AOC Deputy Chief Infor- F4 o ) i
mation Officer (At-Will) FI13 | 400 (50%) 200| E4C | 230 |48-24-28+1| 830 NN Jun-05 Apr-11
. F4
*Attorney - Supervisor FI113 ] 400 (50%) 200| E3S | 230 |48-24-28+1] 830 NN Dec-07 Oct-13
. . E4 _
Clinical Director 2 FII3 | 400 (50%) 200| E3S | 200 | 52-25-25= | 800 NN May-10 May-10
Atty - Admin Asst. to the F4 _
Chief Justice (At-Will) FI13 | 400 (50%) 200| F2C | 200 | 50-25-25= | 800 NN May- 08 Oct-13
E4
AOC Human Resources
Director (At-Will) FI13 | 400 (43%) 1751 E4C | 200 |52-22-26+1| 775 NN Dec-08 Oct —13
AOC Court Services E4
Division Director FII3| 400 | (43%)| 175 | E4AC | 200 | 52-22-26+1 | 775 NN May-10 May-15
(At-Will)
Executive Assistant to E4
Chief Judge (At-Will) FI113 | 350 (50%) 1751 E4C | 230 |46-23-31+2| 755 MM Jun-08 Oct-10

* Indicates both At-Will and Classified job descriptions. Highlight indicates a completed Job Classification Audit.
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Classification & Compensation Plan Fiscal Year 2012

Judicial Branch, State of New Mexico

Job Classification & Evaluation

Job Evaluations Report, June 2011

Know- Problem | Account- Last qu
Classification How Solving ability Profile |Total Ct:gr?t Evalg?tlon Scheduled
(revised 6/2010) Score : Audit
Slot | Pts. | Slot |Pts.| Slot | Pts. Grade | Creation
Date
*Attorney - General E4
Counsel FI13 | 350 [ (50%)[200| F3C | 200 [50-25-25+1| 750 MM Jun -08 Oct-13
AOC Information E4
Technology Support Mgr. FI13 | 350 (50%) 175 | E4C | 200 |48-24-28+1]| 725 MM Apr-06 Apr-11
AOC Public Information E4
Officer (At-Will) FI13 | 350 (50%) 175 | E4C | 200 |48-24-28+1| 725 MM May-08 Oct-13
AOC Software E4
Development Manager FI13 | 350 (50%) 175 | E4C | 200 |48-24-28+1]| 725 MM Apr-06 Apr-11
E4
AOC Systems Manager FI113 | 350 (50%) 175 | E4C | 200 |48-24-28+1]| 725 MM Apr-06 Apr-11
Information Technology E4
Division Director FI13 | 350 (50%) 175 | E2P | 200 |48-24-28+1| 725 MM Apr-06 Apr-11
Deputy Court Executive E4
Officer 2 FI13 | 350 (43%) 152 | E3S | 200 |49-22-29+2| 702 MM Dec-07 Apr-13
E4
*Attorney - Senior FI113 | 350 (50%) 1751 E3C 175 |48-24-28+1]| 700 MM May -08 Oct-13
Human Resources E4
Director FI13 | 350 (43%) 152 | E3C 175 | 52-22-26+1| 677 MM Dec-08 Oct-13
Fiscal Services Division E3
Director FI13 | 350 (38%) 132 | E3C | 152 | 55-21-24+1 | 634 MM Jun-05 Aug-10
Deputy Court Executive E3
Officer 1 EllI3 | 350 (33%) 1151 E3S 152 | 56-19-25+2 | 617 LL May-08 Oct-13
AOC Deputy Chief E3 _
Financial Officer FI13 | 350 (38%) 132 | E3C | 132 | 56-22-22=| 614 LL Aug-10 Aug-15
Chief Court Probation E4
Officer FI3 | 304 (43%) 132 | E2P 175 |49-22-29+2| 611 LL Aug-09 Apr-14
. . E4
Counseling Director FI3 | 304 (43%) 132 | E3C 175 |49-22-29+2| 611 LL Nov-03 May-10
. ; ] E4
Law Librarian Senior Fl12 | 304 (43%) 152 | E3C | 152 |52-22-26+1| 588 LL Nov-07 Oct-12
AOC Human Resources E4
Project Manager FI2 | 304 (43%) 132 | E3C | 152 |52-22-26+1| 588 LL Dec-08 Oct-13
E4
*Attorney - Associate FI3 | 304 (43%) 132 | E3C | 152 |52-22-26+1| 588 LL May-08 Oct-13
Information Technology |t | 304 | o0 132 | E3c | 152 |52.22.06 41| 588 | LL Apr-06 | Apr-i1
Security Specialist (43%) P P
Information Technology E4
Specialist Manager FI3 | 304 (43%) 132 | E3C | 152 |[52-22-26 +1| 588 LL Apr-06 Apr-11

* Indicates both At-Will and Classified job descriptions. Highlight indicates a completed Job Classification Audit.
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Classification & Compensation Plan Fiscal Year 2012

Judicial Branch, State of New Mexico

Job Classification & Evaluation

Job Evaluations Report, June 2011

Know- | Problem | Account- Last Job
Classification U Solving ability . Total Cei s Evaluation|Scheduled
(revised 6/2010) AEE Score tent or Audit
Slot [ Pts. | Slot [Pts.| Slot | Pts. Grade | ~ cotion
Programs Division F13 [ 304 | fav 132| E3c | 152 |52-20-26+1| 588 | LL | un-0s5 | oct-10
Director (43%)
Software Development E4
Manager FI3 | 304 (43%) 132 | E3C | 152 |52-22-26 +1| 588 LL Apr-06 Apr-11
Statewide Program Fi3 | 304 | B2 |12 | Esc | 152 |52-22-2441| 588 | LL Jun-05 Oct-10
Director (43%)
Technology Project E4
Manager Senior FI3 | 304 (43%) 132 | E3C | 152 |52-22-26 +1| 588 LL Apr-06 Apr-11
Clinical Director (1) FI3 | 264 (5%21/0) 132 | E3S | 175 |46-26-31+2 | 571 LL May-10 May-15
Court Psychologist FI3 | 304 ( 4?%) 132 | E3C | 132 | 54-23-23=| 568 LL Nov-03 May-10
Court Financial Manager | E113 | 304 (3%3/0) 115 | E3C | 132 |55-21-24 +1| 551 LL Jun-05 Aug-10
Program Manager Fl2 | 264 (4%;]) 115 | E3C | 152 |49-22-29 +2| 531 KK Jun-05 Oct-10
AOC Budget Analyst EllI2 | 304 (3%:3/0) 115 | D3C | 100 | 55-21-24-1 | 519 KK Aug-10 Aug-15
Magistrate Court DWI E3
Drug Court Supervisor FI2 | 264 (38%) 100| E3C | 152 | 56-19-25+2 ( 516 KK May-09 Apr-14
Database Administrator E4
Senior FI2 | 264 (43%) 115 | E3C | 132 |52-22-26 +1| 511 KK Apr-06 Apr-11
Internal Auditor E4
Supervisor FI2 | 264 (43%) 115 | E3C | 132 |52-22-26 +1| 511 KK Apr-07 Apr-12
Project Manager FI2 | 264 (4?;%) 115 E3C | 132 |52-22-26 +1| 511 KK Jun-05 Oct-10
Technology Project E4 s i )
Manager FI2 | 264 (43%) 115 | E3C | 132 |52-22-26 +1| 511 KK Apr-06 Apr-11
. E4

*Attorney - Assistant Fl2 | 264 (43%) 115 | E2C | 115 | 54-23-23=| 494 KK May-08 Oct-13
Court Clinician 2 FI3 | 264 (3%:3/0) 100 | D3C | 115 |55-21-24 +1| 479 KK Nov-03 May-10
Court Probation Officer | /5 | 554 (38%)[100 | E2C | 115 [55-21-24+1 | 479 | KK Aug-09 Aug-14
Supervisor
Facilities Director FI3 | 264 (3%3/0) 100 | D3C | 115 |55-21-24+1| 479 KK Jun-04 May-10
Human Resources E13 | 264 | .53 |100| D3c | 115 |s5-21-24+1| 479 | Kk | Dec-08 | oOct-13
Manager (38%)
Information Technology E3
Specialist Senior FI2 | 264 (38%) 100 | D3C | 115 |[55-21-24+1| 479 KK Apr-06 Apr-11

* Indicates both At-Will and Classified job descriptions. Highlight indicates a completed Job Classification Audit.

39




Classification & Compensation Plan Fiscal Year 2012

Judicial Branch, State of New Mexico

Job Classification & Evaluation

Job Evaluations Report, June 2011

Know- Problem | Account- Last Job
Classification el Solving ability Profile Total %gr?t- Evalg?tlon Scheduled
(revised 6/2010) Slot | Pts. | Slot |Pts.| Slot | Pts. Score Grade | Creation el
Date
E3
Law Librarian 2 Fl12 | 264 (38%) 100 | E2C | 115 [55-21-24 +1| 479 KK Nov-07 Oct-12
Network Systems E3
Administrator Senior Fl2 | 264 (38%) 100 | D3C | 115 ([55-21-24+1| 479 KK Apr-06 Apr-11
Pretrial Service EN2| 264 | oo |100| E2C | 115 | 55-212441 | 479 | KK Aug-09 | Aug-14
Supervisor (38%) g g
Software Applications E3
Developer Senior FI2 | 264 (38%) 100| D3C | 115 ([55-21-24+1| 479 KK Apr-06 Apr-11
Deputy Dir. Compilation E3 o1 5 )
Commission Ell2 ]| 264 (38%) 100 | D3C | 115 ([55-21-24+1| 479 KK May-09 Apr-14
E3
Training Director EI3 | 264 (38%) 100| D3C | 115 |[55-21-24 +1| 479 KK May-10 May-15
Court Clinical Services E3
Coordinator FI3 | 264 (33%) 87 | D3C | 115 |[56-19-25+2 | 466 KK May-10 May-15
E3
Court Manager 3 EI3 | 264 (38%) 87 | DIP | 115 |[56-19-25+2 | 466 KK Apr-07 Apr-12
AOC Grants E3 _
Administrator Ell2 | 264 (33%) 87 | D3C | 87 | 60-20-20=| 438 JJ Aug-10 Aug-15
D3
Managing Court Reporter| EI3 | 230 (38%) 87 | DIP | 115 ([53-20-27 +2| 432 JJ Nov-07 Oct-12
E3
AOC Asset Manager EI3 | 230 (38%) 87 | D3C | 100 |55-21-24 +1| 417 JJ May-05 Aug-10
AOC Human Resources E3
Administrator El2 | 230 (38%) 87 | D3C | 100 | 55-21-24+1 | 417 JJ May-08 Oct-13
E3
Budget Analyst ElI2 | 230 (38%) 87 | D3C | 100 [55-21-24 +1| 417 JJ Jun-05 Aug-10
o E3
Court Clinician 1 EI3 | 230 (38%) 87 | D3C | 100 |[55-21-24 +1| 417 JJ May-10 May-15
Court Financial E3
Administrator El2 | 230 (38%) 87 | D3C | 100 |[55-21-24 +1| 417 JJ Aug-10 Aug-15
Database Administrator | EI2 | 230 (3%(,2) 87 | D3C | 100 |[55-21-24 +1| 417 JJ Apr-06 Apr-11
Telecommunications E3
Specialist Senior El2 | 230 (38%) 87 | D3C | 100 ([55-21-24 +1| 417 JJ Apr-07 Apr-11
Court Manager 2 EI3 | 230 (32:3/0) 76 | D1IP | 100 |56-19-25+2( 406 JJ Apr-07 Apr-12
Internal Auditor EI3 | 230 (3%5%) 87 | D3C | 87 |54-22-22=| 404 JJ Apr-07 Apr-12
Law Clerk (At-Will) F12 | 230 (3§i)) 87 | D2C | 87 | 56-22-22=| 404 JJ Jun-08 Oct-13

* Indicates both At-Will and Classified job descriptions. Highlight indicates a completed Job Classification Audit.
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Classification & Compensation Plan Fiscal Year 2012

Judicial Branch, State of New Mexico

Job Classification & Evaluation

Job Evaluations Report, June 2011

Know- | Problem | Account- Last Job
Classification ksl el Elofl iy - Total G- ||EvElEen Scheduled
(revised 6/2010) Sl Score Ll or. Audit
Slot | Pts. | Slot |Pts.| Slot | Pts. Grade | Creation
Date

E3

Management Analyst EI3 | 230 (38%) 87 | D3C | 87 |56-22-22=] 404 JJ Nov-07 Apr-12
Court Probation Officer E3

Leadworker El2 | 230 (33%) 76 | E1C 87 |59-19-22 +1| 393 JJ Aug-09 Apr-14
Pretrial Services E3

Leadworker El2 | 230 (33%) 76 | E1C 87 | 59-19-22+1| 393 JJ May-09 Apr-14
. . . D3

Financial Supervisor EI3 | 230 (33%) 76 | D3C | 87 |59-19-22+1| 393 JJ Jun-05 Aug-10
i E3

Fluman Resources AAMIN| £13 1230 | gq00) | 76 | D2C | 87 |59-19-22+1| 303 | 23 | Dec0o | oct13
. . E3

Law Librarian 1 El2 | 230 (33%) 76 | D2C | 87 |59-19-22 +1| 393 JJ Nov-07 Oct-12

Support Services D3 . i i

Manager EI3 | 230 (33%) 76 | D3C | 87 |59-19-22+1| 393 JJ Jun-06 Oct-11
E3

Training Coordinator EI3 | 230 (33%) 76 | D2C | 87 |[59-19-22 +1| 393 JJ May-10 May-15
Court Interpreter D3

Supervisor Ell2] 230 (29%) 66 | DIS 87 |62-18-20+2| 383 JJ Nov-07 Oct-12
. D3

Background Investigator | EI3 | 200 (33%) 66 | D3C | 87 [59-19-22+1| 353 1 Aug-09 Apr-14
Certified Court Reporter D3

Supervisor EI3 | 200 (33%) 66 | D1S 87 |56-19-25+2| 353 1 Nov-07 Oct-12
E3

Court Counselor EI3 | 200 (33%) 66 | D2C | 87 [56-19-25+2| 353 1 May-10 May-15
. . D3

Court Probation Officer 2| EI3 | 200 (33%) 66 | D3C | 87 [56-19-25+2| 353 I Aug-09 Apr-14
. . . D3

Pretrial Services Officer 2| EI13 | 200 (33%) 66 | D3C | 87 [56-19-25+2] 353 I Aug-09 Apr-14
Magistrate Court DWI D3

Drug Court Coordinator El2 | 200 (33%) 66 | D2C | 76 | 59-19-22+1 | 342 11 May-09 Apr-14

Information Technology E3 . i i

Specialist El2 | 200 (33%) 66 | D3A| 76 [59-19-22+1| 342 1 Apr-06 Apr-11
Network Systems E3

Administrator El2 | 200 (33%) 66 | D3A | 76 [59-19-22+1| 342 1 Apr-06 Apr-11
*Certified Real-Time D3

Court Reporter El2 | 200 (33%) 66 | D1S 76 | 59-19-22+1 | 342 1 Nov-07 Oct-12
Software Applications E3

Developer El2 | 200 (33%) 66 | D3A| 76 [59-19-22+1| 342 I Apr-06 Apr-11

* Indicates both At-Will and Classified job descriptions. Highlight indicates a completed Job Classification Au-
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Classification & Compensation Plan Fiscal Year 2012
Judicial Branch, State of New Mexico
|
Job Classification & Evaluation

Job Evaluations Report, June 2011

Know- | Problem | Account- Last Jc_;b
Classification How Solving ability Profile | TOtal ggr?t_ Evalg?tmn Scheduled
(revised 6/2010) Score . Audit
Slot | Pts. | Slot |Pts.| Slot | Pts. Grade | Creation
Date

AOC Executive Assistant D3

to the Director (At-Will) El2 | 200 (29%) 57 | D2C | 76 |60-17-23+2| 333 11 Apr-07 Apr-13
Building & Grounds D3

Superintendent (At-Will) DI3 | 200 (29%) 57 | D2C | 76 |60-17-23+2| 333 1 May-10 May-15
D3

Court Clerk Supervisor DI3 | 200 (29%) 57 | DNP | 76 |[60-17-23+2( 333 1 Apr-07 Apr-12
. . - D3

Financial Specialist Sr. El2 | 200 (38%) 66 | DIC | 57 [52-21-24+1] 323 I May-05 Aug-10
. D3

Paralegal (Classified) El2 | 200 (29%) 50 | D2C | 66 [62-18-20+1 | 316 I Apr-06 Oct-10
D2

Court Interpreter El2 | 200 (25%) 50 | DNS| 66 | 65-16-19+1 316 1 Nov-07 Oct-12
ini i i D3

Administrative ASSIStant | p5 | 175 | a0 | 57 | DIC | 66 | 59-19-22+1| 208 | HH | Dec-07 | Apr-13

Supervisor (33%)

D3

Certified Court Reporter | EI2 | 175 (29%) 55 | DIS | 66 [62-18-20+1| 291 HH Nov-07 Oct-12

Court Reporter (U) El2 | 175 (2%'02) 55 | D1S 66 |[62-18-20+1| 291 HH Nov-07 Oct-12

Court Probation Officer 1 | EI2 | 175 (2%'02) 50 | D1C 66 |[60-17-23+2| 291 HH Aug-09 Apr-14

Pretrial Services Officer 1 | EI2 | 175 (22;) 50 | DIC | 66 |60-17-23+2| 291 HH May-09 Apr-14

ﬁggitgiﬁ:g"“ve DI2 | 175 (Zg;) 50 [ Dic | 57 |62-18-20+1| 282 | HH Dec-07 Apr-13
?Aptr-)\ej\l/lﬁlt)e Paralegal DI2 | 175 (ngm) 50 [ c2c | 57 |62-18-20+1| 282 | HH | Apr-05 Oct-10
g?ﬁ';gﬁound'”take E12 | 175 (2%% 50 | DIC | 57 |62-18-20+1| 282 | HH | Aug-09 Apr-14
ig;:gti;‘gt%fggﬁﬂfesnde | o2 | 175 (2%;) 50 |cNP| 57 |62-18-20+1| 282 | HH | May-10 | May-15
Court Manager 1 DI3 | 175 (2[5)9% 50 | cip | 57 |62-18-20+1| 282 | HH Jun-08 Apr-12
Financial Specialist DI2 | 175 (23;2) 50 | DIC | 57 [62-18-20+1| 282 HH May-05 Aug-10
flman Resources El2 | 175 (23;) 50 | Dic | 57 |62-1820+1| 282 | HH | Dec-08 | Oct-13
Legal Office Specialist DI2 | 175 (23;2) 50 | C2C | 57 [62-18-20+1]| 282 HH Apr-06 Oct-10
Procurement Specialist DI2 | 175 (2%‘;2) 50 | C3C | 57 [62-18-20+1]| 282 HH May-05 Aug-10
gg:aeccigﬂ‘srt““”icaﬂons E12 | 175 (23% 50 [ Dic | 57 |62-18-20+1| 282 | HH Apr-06 Apr-11

* Indicates both At-Will and Classified job descriptions. Highlight indicates a completed Job Classification Audit.
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Classification & Compensation Plan Fiscal Year 2012

Judicial Branch, State of New Mexico

]
Job Classification & Evaluation

Job Evaluations Report, June 2011

Know- Problem | Account- Last Jc_)b
Classification How Solving ability profile | TOtal ?gr?t- Evalg?tlon Scheduled
(revised 6/2010) Score - Audit
Slot | Pts. | Slot |Pts.| Slot | Pts. Grade Crsgf['eon
Trial Court Admin. Asst. D3
(At-Will) DI2 | 175 (29%) 50 | C2C 57 |62-18-20 +1| 282 HH May-10 May-15
C3
Court Clerk Leadworker | DI2 | 152 (29%) 43 | CNP 57 |60-17-23 +1| 252 GG Apr-07 Apr-12
c3
Court Clerk 3 DI2 | 152 (29%) 43 | CNP | 50 |62-18-20+1| 245 GG Apr-07 Apr-12
Human Resources D2
Generalist DI2 | 152 (25%) 38 | CIC | 43 |65-16-19+1| 233 GG Dec-08 Oct-13
Surveillance Officer C3
Leadworker DI2 | 152 (25%) 38 | C1C 43 | 65-16-19 +1 | 233 GG Nov-07 Apr-14
C3
Court Clerk 2 Cl2 | 132 (25%) 33 | CNS 38 |65-16-19+ 1] 203 FF Apr-07 Apr-12
. .. C3
Library Technician DI2 | 132 (25%) 33 | CNS | 38 [65-16-19 +1| 203 FF Nov-07 Oct-12
Court Security Officer ciz | 132,52 | 29 |pNc | 38 |66-15-19 42| 199 | FF Mar-06 Oct-11
Supervisor (22%)
Administrative Cc2
Assistant 1 Cl2 | 132 (22%) 29 | CNC 33 68-15-17 +1 | 194 FF Dec-07 Apr-13
Financial Specialist C2
Technician DI2 | 132 (22%) 29 |[CNC | 33 |[68-15-17+1| 194 FF May-05 Aug-10
HVAC Maintenance Cc2
Worker DI2 | 132 (22%) 29 | CNC 33 68-15-17 +1 | 194 FF Jun-08 Apr-13
Surveillance Officer DI2 | 132 (2C2§/o) 29 | CNC 33 68-15-17 +1 | 194 FF Nov-07 Apr-14
Maintenance Worker ClI1 | 115 (223@ 25 | CNC 33 |66-15-19+2| 173 EE May-10 May-15
Storekeeper Cl1 | 115 (2C2§A>) 25 |CNC | 29 |68-15-17+1| 169 EE May-05 Aug-10
Bailiff Supervisor Cl2 | 115 (133@) 22 |CNC| 25 |[72-13-15+1]| 162 EE May-10 May-15
*Certified Court Monitor | CI1 | 115 (133/0) 22 | CNC 25 |72-13-15+1| 162 EE Nov-07 Oct-12
Court Clerk 1 ClI1 | 115 (133/0) 22 | BNC 25 72-13-15+1| 162 EE Apr-07 Apr-12
Court Security Officer Cl1 | 100 (135@ 19 | CNC 22 72-13-15+1 | 141 DD Apr-06 Oct-11
*Bailiff—Security BI1 | 87 (BEA)) 16 | BNC 22 70-13-17+2 | 125 CcC Apr-07 Oct-11
*Bailiff BI1 | 76 (1%5@ 12 | BNC 16 72-12-16+2 | 104 BB Apr-07 Oct-11
Evening Custodian BT1 | 57 (133/0 ) 8 [ANC| 12 | 74-10-16+3| 77 AA May-10 May-15

* Indicates both At-Will and Classified job descriptions. Highlight indicates a completed Job Classification Audit.
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